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ARTICLE I: AGREEMENT

1.1

1.2

The Articles and provisions contained herein constitute an agreement between the
Governing Board of the Farmersville Unified School District and their negotiating
representatives ("District") and the Farmersville Teachers Association, an affiliate
of CTA/NEA ("Association"), an employee organization.

This Agreement is entered into pursuant to the provisions of the Educational
Employees Relations Act also known as the Rodda Act ("Act"). It is recognized
that other state and federal laws and legislation may also pertain to portions of this

Agreement.

ARTICLE II: RECOGNITION AND SCOPE OF AGREEMENT

2.1

2.2

23

The District recognizes the Association as the exclusive representative of an
appropriate unit of certificated employees for the purpose of representation of
matters within the scope of the Act.

The classifications included within such unit are all regular certificated employees
of the District, exclusive of the following:

2.2.1 Superintendent

222 Principals

223 Personnel/Curriculum/Budget Director

2.2.4 Project Director

2.2.5 Counselor

2.2.6 Vice Principal

For the purposes of this Agreement, "regular certificated employees" shall mean
probationary/permanent certificated employees under contract with the District
and shall be deemed to exclude substitutes, intersession and summer school
teachers unless they are otherwise Bargaining Unit Members, and temporary

employees as defined by the California Education Code.
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ARTICLE III: DEFINITIONS

3.1

32

3.3

3.4

3.5

3.6
3.7

3.8

"Bargaining Unit Member" means any employee included in the recognized
bargaining unit and specifically includes those in the job titles contained in Article
II.

"Daily Rate of Pay" means the Bargaining Unit Member's annual salary divided
by the number of days he or she is required by the District to be present at school.
"Hourly Rate of Pay" means the daily rate of pay divided by the number of hours
Bargaining Unit Members are required to be at the school site.

"Immediate Family" means the mother, father, grandmother, grandfather, or
grandchild of the Bargaining Unit Member, or of the spouse of the Bargaining
Unit Member and the spouse, son, son-in-law, daughter, daughter-in-law, brother
or sister of the Bargaining Unit Member or other relative(s) residing in the
Bargaining Unit Member’s immediate household; minors for whom the
Bargaining Unit Member is acting in loco parentis. "Immediate Family" applies
to leaves only.

"Immediate Supervisor" means the site principal or administrator having
immediate jurisdiction over the Bargaining Unit Member.

"Day" means any day that the District Office is open for business.

"Seniority" shall mean the unbroken length of employment in the District as long
as the bargaining unit member returns within three years of any break in
employment.

“Designated Personnel” shall mean district employees with a direct responsibility
for, and authority to authorize, the use and operation of district equipment or

facilities.

ARTICLE IV: NEGOTIATIONS PROCEDURES

4.1

4.2

4.3

The parties agree to conclude the statutory "sunshining" provisions for contract
negotiations no later than April for the following fiscal year.

Negotiations shall commence at mutually agreeable times and places as quickly as
possible.

Upon request, the Association shall be provided with District documents
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including but not limited to the Unaudited Actuals, the J-90 report, a current

“scattergram” and other budgetary documents.

ARTICLE V: EMPLOYEE RIGHTS

The parties mutually recognize the rights of all employees covered hereby to join and participate

in the activities of the Association or other employee organization(s) of their own choosing, or to

have the Association represent them in their employee relations with District, or to refuse to join

or participate in the activities of the Association or any other employee organization. No

employee shall be interfered with, intimidated, restrained, coerced or discriminated against

because of the exercise of these rights.

ARTICLE VI: ASSOCIATION RIGHTS

6.1

6.2

6.3

The Association shall have the right to make use of school equipment, buildings,
and facilities at all reasonable hours for Association business on the school
premises. Such equipment shall include typewriters, duplication equipment,
computers, and all types of audio-visual equipment. The Association shall make
all requests under this section to the designated personnel and such requests shall
not be denied unless they are in conflict with District use or other use under the
Civic Center Act. There shall be no cost to the District in granting such use.

The Association shall have the right to post notices of activities and matters of
Association concern on a bulletin board designated for use by the Association in
the Bargaining Unit Members' workroom. The Association may use the District's
Bargaining Unit Member mailboxes for communication to Bargaining Unit
Members. A copy of posted materials that are generally distributed shall be
provided to the Superintendent and site administrator at the time of posting.
Authorized representatives of the Association shall be permitted to transact
official Association business and have access to District employees on school
property at reasonable times. The term "reasonable time" as used herein means
employee break times, lunch, and any time before or after the student day when
such an employee is not expected to be performing services on behalf of the

District.
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6.4

6.5

6.6

6.7

6.8

Representatives of the Association who wish to enter the school campus during
hours in which students are present for Association business shall notify the
principal's office of his/her identity and his/her status as the representative of the
employee organization.

If the Association wishes to address the Board, a verbal and/or written request
shall be submitted to the Superintendent prior to the meeting indicating the
subject of its remarks.

Names, addresses, e-mail addresses and telephone numbers of all Bargaining Unit
Members shall be provided without cost to the Association each school year,
unless the individual Bargaining Unit Member requests in writing that this
information not be provided to the Association.

The District shall provide the Association with a complete Board agenda,
minutes, and non-confidential support materials for all meetings of the Board of
Trustees.

The District understands the need to coordinate its scheduled meetings with those
of the Association. One Monday per month will, therefore, be set aside after
instructional time for use as an official Association meeting period. The
Association agrees to notify the District in advance of the dates so that they can
be placed on the District calendar. The District agrees to work its schedule

around that date.

ARTICLE VII: DISTRICT RIGHTS

7.1

It is understood and agreed that the District retains all of its powers and authority
to direct, manage and control to the full extent of the law. Included in but not
limited to those duties and powers are the exclusive rights to determine the time
and hours of operation; determine the kinds and levels of services to be provided,
and the methods of providing them; establish its educational policies, goals and
objectives; insure the rights and educational opportunities of students; determine
staffing patterns; determine the number and kinds of personnel required; maintain
the efficiency of District operations; determine the curriculum; build, move or

modify facilities; establish budget procedures and determine budgetary
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7.2

73

allocations; determine the methods of raising revenue; contract out work; and take
action on any matter in the event of emergency. In addition, the District retains
the right to hire, classify, assign, evaluate, promote, terminate, and discipline
employees.

The exercise of the foregoing powers, rights, authority, duties and responsibiliﬁes
by the District, the adoption of policies, rules, regulations, and practices in
furtherance thereof, and the use of judgment and discretion in connection
therewith, shall be limited only to the specific and express terms of this
Agreement, and by the meet and negotiate and/or consult requirements of the Act,
and then only to the extent such specific and express terms are in conformance
with law.

The District retains its right to amend, modify, or rescind policies and practices
referred to in this Agreement in cases of emergency. The determination of

whether or not an emergency exists is solely within the discretion of the District.

ARTICLE VIII: GRIEVANCE PROCEDURE

8.1

8.2
8.3

8.4

The purpose of this Article is to provide a procedure for the consideration of
grievances pertaining to a contract dispute which is defined as an alleged
violation, misapplication or misinterpretation of the specific provisions of the
contract.

This grievance procedure applies only to items covered in this contract.

Any Bargaining Unit Member may present grievances relating to a contract
dispute to his/her employer and have such grievances adjusted without the
intervention of the exclusive representative or employee organization as long as
adjustment is not inconsistent with the terms of this Agreement. The public
school employer shall not agree to the adjustment or resolution of a grievance
until the exclusive representative or employee organization has received a copy of
the grievance and the proposed resolution, and has been given the opportunity to
file a response.

Most grievances arise from misunderstandings or disputes which can be settled
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promptly and satisfactorily on an informal basis at the immediate administrative
level. The employer and the exclusive representative or employee organization
agree that every effort will be made by management and the aggrieved party to
settle grievances at the lowest possible level. Inasmuch as dissatisfactions and
disagreements arise among people in any work situation, the filing of a grievance
shall not be construed as reflecting unfavorably upon an Bargaining Unit
Member's good standing, performance, or loyalty or desirability to the
organization. Bargaining Unit Members, employee representatives and all other
persons involved in the presentation of a grievance will be free from restraint,
interference, coercion, discrimination, or reprisal.

8.5 Failure by the administration to adhere to a decision deadline constitutes the right
for the aggrieved to appeal automatically to the next step (higher level). Failure
of the Bargaining Unit Member to adhere to the submission deadlines shall mean
that the Bargaining Unit Member is satisfied with the latest decision and waives
any right to further appeal. However, nothing prevents the parties from extending
the dates by mutual agreement.

8.6 Until final disposition of a grievance takes place, the grievant is required to
conform to the original direction of his/her supervisor.

8.7 All documents dealing with the processing of a grievance shall be filed separately
from the personnel files of the participants.

8.8 Every effort will be made to schedule meetings for the processing of grievances at
times which will not interfere with the regular work day of the participants. If any
grievance meeting or hearing must be scheduled during the school day, any
Bargaining Unit Member required by either party to participate as a witness or
grievant in such meeting or hearing shall be released from regular duties without
loss of pay for a reasonable amount of time.

8.9 When a grievance has been filed by a Bargaining Unit Member, the grievant may
terminate the grievance at any time by giving written notice to the public school
employer or its designee. Failure to comply with time limits, to attend scheduled
meetings, to discuss or hear the grievance, or to provide requested information

about the grievance shall be deemed a termination of the grievance by the
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Bargaining Unit Member. The public school employer may, but shall not be
required to, give written notice of such termination to the Bargaining Unit
Member.

8.10 The grievant has the right to have a representative present at any step of the
grievance procedure. The grievant, however, must be present at each step of the

grievance procedure.

8.11 Definitions:

8.11.1 Grievance: a formal written allegation by a grievant that the
grievant has been adversely affected by a violation of the specific
provisions of this Agreement.

8.11.2 Grievant: a district Bargaining Unit Member in the unit covered
by this Agreement who is filing a grievance, or the Association.

8.11.3 District Employee: a full-time or part-time certificated employee
receiving compensation and belonging to the Bargaining Unit
Member unit and shall not include independent contractors.

8.12 Informal Resolution:

Any Bargaining Unit Member who believes he/she has a grievance shall present
the grievance orally to the administrator with whom he/she has a grievance within
five (§) days after the grievant knew, or reasonably should héve known, of the
circumstances which form the basis for the grievance. Failure to do so will render
the grievance null and void. The administrator shall hold discussions and attempt
to resolve the grievance. It is the intent of this informal meeting that at least one
personal conference be held between the aggrieved Bargaining Unit Member and
the immediate administrator.
8.13 Grievances will be processed in accordance with the following steps:
8.13.1 STEP 1:
If the grievance is not settled during the informal discussion and
the grievant wishes to press the matter, the Bargaining Unit
Member shall present the grievance in writing to the immediate
administrator within two (2) days after the oral decision by the

administrator. The administrator shall respond in writing within
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three (3) days after the receipt of the grievance. The written

information shall include:

8.13.1.1

8.13.1.2

8.13.1.3

8.13.1.4

8.13.2 STEP 2:
8.13.2.1

8.13.2.2

8.13.3 STEP 3

A description of the specific grounds of the
grievance, including names, dates and places
necessary for a complete understanding of the
grievance;

A listing of the provisions of this Agreement which
are alleged to have been violated or misapplied;

A listing of the reasons why the immediate
administrator's proposed resolution of the problem
is unacceptable; and,

A listing of specific actions requested of the public

school employer which will remedy the grievance.

If the grievance is not resolved in Step 1, the
grievant shall, within five (5) days after receipt of
the written decision, present the grievance in
writing to the superintendent’s administrative
designee with the immediate responsibility for the
position to which the grievant is assigned.

Within five (5) days from the receipt of the
grievance, the administrator involved shall, if so
requested, meet with the grievant in an effort to
resolve the grievance. The administrator shall make
a written disposition of the grievance within five (5)
days after such meetings and return it to the

Grievant.

If the grievant is not satisfied with the disposition of the grievance,

or if no disposition has been made within five (5) days of such

meeting, the grievance shall be transmitted to the superintendent,

Farmersville Unified School District
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or the superintendent's administrative designee. Within five (5)

days from the receipt of the grievance, the superintendent or

designee shall meet with the Bargaining Unit Member on the

grievance and shall indicate the disposition of the grievance in

writing within five (5) days of such meeting and shall furnish a

copy thereof to the Association and to the Grievant.

8.13.4 STEP 4:
8.13.4.1

8.13.4.2

8.134.3

8.13.4.4

8.13.4.5

Farmersville Unified School District

The Association shall retain full and complete
authority to determine whether or not the grievance
shall be forwarded for mediation. Ifa grievance is
not resolved in Steps 1, 2, or 3, the Association may
request in writing that the grievance be referred to
grievance mediation. The written request shall be
filed in the Office of the Superintendent within ten
(10) days after receipt of the written decision at
Step 3.

The association shall request that a
conciliator/mediator from the California State
Mediation/Conciliation Service, or from any other
mutually agreeable recognized dispute resolution
center, be assigned to assist the parties in the
resolution of the grievance.

The mediator, within thirty (30)-days of the request
shall meet with the grievant, the Association and the
district for the purpose of resolving the grievance.
If an agreement is reached, the agreement shall be
reduced to writing and shall be signed by the
grievant, the Association and the District. This
agreement shall be nonprecedential and shall
constitute a settlement of the grievance.

In the event that the grievant, the Association and
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the Superintendent or his/her designee have not
resolved the grievance with the assistance of the
conciliator/mediator, the Association my terminate
Step 4 and the Grievance may proceed to Step 5.
8.13.5 STEP 5:

8.13.5.1 The grievant may, within ten (10) days of last
mediation meeting, file a written request to the
Superintendent for arbitration, provided the
Association agrees. Upon receipt of the request for
arbitration, the parties shall have ten (10) days in
which to agree upon an arbitrator. If they fail to
agree the District will request a list of five (5)
arbitrators from the State Mediation and
Conciliation Service. Each party shall strike two
names from the list of arbitrators, in alternate order.
The determination of which party shall strike first
will be determined by lot.

8.13.5.2 A certified court reporter shall be used to record the
arbitration hearing. The Association and District
shall share equally the cost of the court reporter and
the cost of obtaining a list of arbitrators from the
State Mediation and Conciliation Service. The cost
of a transcript shall be paid by the party ordering the
transcript. If the arbitrator orders a transcript, the
cost of the transcript shall be divided equally
between the District and Association.

8.13.5.3 The Arbitrator’s decision will be in writing and will
set forth findings of fact, reasoning and conclusion
on the issues submitted. The Arbitrator will be
without power or authority to make any decision

which requires the commission of an act prohibited
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by law or which is in violation of the terms of this
Agreement. However, it is agreed that the
Arbitrator is empowered to include in any award
such financial reimbursement or other remedies as
are judged to be proper.

8.13.5.4 The decision of the Arbitrator will be submitted to
the District Board of Trustees and shall constitute
advisory recommendations to the Board of Trustees,
which shall, at its next scheduled regular meeting,
announce its decision in the matter. A 4 to 1 vote
by the Board of Trustees would be required to
overturn the recommendation of the Arbitrator.
Prior to such decisions, however, the Board shall
entertain final summary presentations from the
parties, if such opportunity is requested by either
party. The decision of the Board of Trustees shall
be final.

8.13.5.5 All costs for the services of the Arbitrator, including
but not limited to per diem expenses, travel and
subsistence expenses and the cost of any hearing
room, will be borne equally by the District and the
Association. All other costs will be borne by the
party incurring them.

8.14 Hearings held under this procedure shall be conducted at a time and place which
will afford a fair and reasonable opportunity for all persons entitled to be present
to attend. Such hearing shall be conducted during non-classroom hours, unless
there is a mutual agreement for other arrangements.

8.15 Time limits provided in the Agreement may be extended by mutual agreement
when signed by the parties. Failure at any step of this procedure to communicate
the decision on a grievance within the specified time limit shall permit the

grievant to lodge an appeal at the next step of this procedure. Any grievance not
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8.16

advanced from one step to the next within the time limits of that step shall be
deemed resolved by the District's answer at the previous step.

Nothing contained herein shall deny to any Bargaining Unit Member his/her
rights under state or federal constitutions and laws. No probationary Bargaining
Unit Member may use the grievance procedure in any way to appeal discharge or
a decision by the District not to renew his/her contract; no tenured Bargaining
Unit Member shall use the grievance procedure to dispute any action by the
District which is applicable to the state tenure laws. The foregoing exclusions
apply only to the mechanical and/or legal processes of disciplinary action and
shall not preclude utilization of this procedure in the situation where a specific
provision of this Agreement is alleged to have been infracted or violated. No
Bargaining Unit Member shall use the grievance procedure to appeal any decision
of the District or administration if such decision is applicable to a state or federal

regulatory commission or agency.

ARTICLE IX: LEAVES

9.1

9.2

The benefits provided Bargaining Unit Members are incorporated into this

Agreement except as supplemented in this Article.

Sick Leave

Every Bargaining Unit Member shall be entitled to seventy-two and one half (72
%) hours (equivalent to 10 work days) of paid sick leave each year

of employment prorated for other than full-time Bargaining Unit

Members.
9.2.1 Unused sick leave shall accrue from school year to school year.
9.2.2 At the beginning of each school year, every Bargaining Unit

Member shall receive a sick leave allotment credit equal to his/her
sick leave entitlement for the school year. A Bargaining Unit
Member may use his/her credited sick leave at any time during the
school year.

9.2.3 The District may require a physician's verification of illness if a

Bargaining Unit Member has been on sick leave for three (3) or

Farmersville Unified School District 12 2023-2025



more consecutive days, except in cases of a reasonable suspicion
of abuse of this leave provision. The District shall reimburse the

Bargaining Unit Member for expenses incurred to comply with this

requirement.
924 Sick leave balance will be reflected on each month’s pay stub.
9.3 Pregnancy Disability Leave

The Board shall provide for leave of absence from duty for any Bargaining Unit
Member of the District who is required to be absent from duties because of
pregnancy, miscarriage or childbirth. The date on which the leave shall
commence and the date on which the Bargaining Unit Member shall resume
duties, shall be determined by the Bargaining Unit Member and the Bargaining
Unit Member’s physician. Disabilities caused or contributed to by pregnancy,
miscarriage, childbirth, and recovery therefrom are, for all job-related purposes,
temporary disabilities and shall be treated as such under any health or temporary
disability insurance or sick leave plan available in connection with employment
by the District. All written and unwritten employment policies and practices of
the District shall be applied to disability due to pregnancy, miscarriage, childbirth
and recovery therefrom, on the same terms and conditions applied to other
temporary disabilities.

94 Maternity Leave (AB375) (Ed Code 44977.5)

9.4.1 During each school year, a certificated Bargaining Unit Member
may utilize all available sick leave, including accumulated sick
leave, followed by differential pay, and continue to be absent from
her duties on account of maternity leave for a period of up to
twelve 12 weeks.
9.4.1.1 Any differential pay, (substitute deduction), within
the twelve-week maternity leave, shall not exceed
the sum that is actually paid a substitute.

94.1.2 If a substitute was not employed, the amount that
would have been paid to a substitute, will be

deducted for no more than twelve weeks for
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9.4.13

9.4.1.4

9.4.1.5

9.4.1.6

9.4.1.7

9.4.1.8

maternity differential pay.

A Bargaining Unit Member shall not be provided
any more than twelve (12) weeks per maternity
leave, as it pertains to Ed Code 44977.5. However,
if a school year terminates before the twelve (12)
week period is exhausted, the Bargaining Unit
Member may take the balance of the twelve weeks
in the following school year.

A Bargaining Unit Member on maternity leave shall
not be denied differential pay while on that leave.
This section shall be applicable whether or not the
absence from duty is by reason of a leave of
absence granted by the governing board of the
employing school district.

Maternity leave means leave for reason of the birth
of a child of the Bargaining Unit Member, or the
placement of a child with the Bargaining Unit
Member in connection with the adoption or foster
care of the child by the Bargaining Unit Member.
Leave under this provision does not have to be
taken consecutively.

Leave under this provision is in addition to

pregnancy disability leave.

9.5 Paternity Leave (AB375) (Ed Code 44977.5)

9.5.1 During each school year, a certificated Bargaining Unit Member

may utilize all available sick leave, including accumulated sick

leave, followed by differential pay, and continue to be absent from

his duties on account of paternity leave for a period of up to twelve

12 weeks.

9.5.1.1

Farmersville Unified School District

Any differential pay, (substitute deduction), within

the twelve week paternity leave, shall not exceed
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9512

9.5.13

9514

9.5.1.5

9.5.1.6

9.5.1.7

9.6 Family Care Leave

the sum that is actually paid a substitute.

If a substitute was not employed, the amount that
would have been paid to a substitute, will be
deducted for no more than twelve weeks for
paternity differential pay.

A Bargaining Unit Member shall not be provided
any more than twelve (12) weeks per paternity leave
as it pertains to Ed Code Section 44977.5.
However, if a school year terminates before the
twelve (12) week period is exhausted, the
Bargaining Unit Member may take the balance of
the twelve weeks in the following school year.

A Bargaining Unit Member on paternity leave shall
not be denied differential pay while on that leave.
This section shall be applicable whether or not the
absence from duty is by reason of a leave of
absence granted by the governing board of the
employing school district.

Paternity leave means leave for reason of the birth
of a child of the Bargaining Unit Member, or the
placement of a child with the Bargaining Unit
Member in connection with the adoption or foster
care of the child by the Bargaining Unit Member.
Leave provided under this section does not have to

be taken consecutively.

9.6.1 Bargaining Unit Members who have completed one year of

service, and at least 1250 hours of service during the previous one-

year period for the District, have the right to request unpaid leaves

of absence for up to twelve (12) workweeks within a 12-month

period for the purpose of caring for a child, spouse, or parent with

Farmersville Unified School District
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a serious health condition, or a medical leave for the Bargaining
Unit Member's own serious health condition.

9.6.2 There is no carry-over of unused family care leave from one 12-

~ month period to the next 12-month period.

9.6.3 "Parent" means a biological, foster, or adoptive parent, a
steppareht, a legal guardian, or other person who stood in loco
parentis to the Bargaining Unit Member when the Bargaining Unit
Member was a child. "Child" means a biological, adopted, or
foster child, a stepchild, a legal ward, or a child of a person
standing in loco parentis who is either 18 years of age or an adult
dependent child who is incapable of self-care because of a mental
or physical disability.

9.6.4 "Serious health condition" means an illness, injury, impairment, or
physical or mental condition of the Bargaining Unit Member or a
child, parent, or spouse of the Bargaining Unit Member which
involves either:
9.6.4.1 Inpatient care in a hospital, hospice, or residential

health care facility, or
9.64.2 Continuing treatment or continuing supervision by a

health care provider.

9.6.5 "Spouse" means a partner in marriage as defined by California
Statute. _
9.6.6 If both parents of a child who are entitled to family care leave

under Section 10.6.1 of this Article are employees of the District,
the District shall not be required to grant leave in connection with
the birth, adoption, or foster care of a child that would allow the
parents' family care leave to total more than the amount specified
in Section 10.6.1 above.

9.6.7 The Bargaining Unit Member shall provide reasonable advance
notice to the District of the need for family care leave, the date the

leave will commence, and the estimated duration of the leave. If
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9.6.8

9.6.9

9.6.10

9.6.11
9.6.12

the need for a leave becomes known more than thirty (30) days
prior to the date a leave is to begin, the Bargaining Unit Member
must give at least thirty (30) days prior written notice.

The District may require medical verification of the serious illness
of the child, spouse, or parent. The District will accept medical
verification by the treating health professional.

Family care is an unpaid leave of absence. Health insurance
coverage shall be maintained and paid for by the District for the
duration of the leave, not to exceed twelve (12) workweeks in a
12-month period. The District may recover the premium paid for
the Bargaining Unit Member during the leave if the Bargaining
Unit Member fails to return from leave after the period of leave has
expired for a reason other than the continuation, recurrence, or
onset of a serious health condition that entitles the Bargaining Unit
Member to leave, or other circumstances beyond the control of the
Bargaining Unit Member.

The District may require the Bargaining Unit Member to use
appropriate paid sick leave during family care leave for the
Bargaining Unit Member's own serious health condition.

Leave under this Section shall not constitute a break in service.
For purposes of family care leave the 12-month period shall be
July 1st to June 30th.

9.7 Child Rearing Leave

9.7.1

Upon request, the Board may provide a Bargaining Unit Member
who is a natural or adopting parent, an unpaid leave of absence for
the purpose of rearing his or her infant. Such leave shall remain in
effect at least until the end of the semester following the inception
of the leave and no longer than the end of the second semester
following the inception of the leave. A Bargaining Unit Member
shall notify the Board that he/she intends to take such leave at least

four (4) weeks prior to the anticipated date on which the leave is to
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commence.

9.7.2 A Bargaining Unit Member on child rearing leave shall be entitled
to all benefits accorded and obligated by all duties imposed under
Paragraph 10.19 of this Article, entitled "Miscellaneous".

9.7.3 A Bargaining Unit Member who is adopting a child shall be
entitled to utilize leave as provided under personal necessity leave,
for the purpose of caring for the needs of the adopted child.

9.8 Extended Illness Leave
After all earned sick leave days at full pay have been used and additional absence

due to illness or injury is necessary, the Bargaining Unit Member shall receive the
difference between his/her own salary and the amount paid or what would have
been paid to his/her long-term substitute, for a total of five (5) school months (100
school days) inclusive of the earned sick leave days at full pay.

9.9 Industrial Accident and Illness L.eave
Education Code is supplemented as follows:

9.9.1 A Bargaining Unit Member shall be entitled to sixty (60) days of

industrial accident or illness leave per school year. A Bargaining
Unit Member who exhausts such leave shall be entitled to use
his/her sick leave benefits as provided in this Article. If the
Bargaining Unit Member continues to receive worker's
compensation while on sick leave he/she may elect to use this
portion of his/her sick leave which when added to the temporary
disability compensation is equal to his/her regular monthly salary.

9.9.2 The total of the Bargaining Unit Member's temporary disability
indemnity and the portion of salary due him/her during his/her
absence shall equal his/her full salary.

9.9.3 A Bargaining Unit Member shall be deemed to have recovered
from an industrial accident or illness and thereby be able to return
to work at such time as he/she and his/her physician agree that
there has been such a recovery.

994 An industrial accident or illness as used in this paragraph means

any injury or illness whose cause can be traced to the performance
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of services for the District.

9.9.5 The District's report of an industrial accident or illness shall be
kept on file in the Business Office.

9.9.6 The benefits provided in this paragraph are in addition to sick
leave benefits. Accordingly, the District shall not deduct
accumulated sick leave from the sick leave allotment of a
Bargaining Unit Member who is absent as the result of an
industrial accident or illness.

9.10 Personal Necessity Leave
9.10.1 Every Bargaining Unit Member shall be entitled to use ten (10)

days of his/her paid sick leave allotment during each school year in
case of personal necessity. Personal necessity means any business
which cannot practicably be conducted before or after the school
day, or any unforeseen and uncontrollable circumstance which
requires the Bargaining Unit Member to be absent. Examples of
unacceptable use of personal necessity are: personal interest, non-
educational conferences of Bargaining Unit Member or spouse;
church retreat; club responsibilities; anniversary/wedding
preparations; or vacations. A Bargaining Unit Member shall not
be required to provide advance notification in order to use leave as
set forth in this paragraph in those cases enumerated below:
9.10.1.1 Death or serious illness of a member of his/her
immediate family.
9.10.1.2 Accident or emergency involving his/her person or
property or the person or property of a member of
his/her immediate family.
9.10.1.3 Appearance in any court or before an administrative
tribunal as a litigant, party or witness under
subpoena, or any order made with jurisdiction. No
leave deduction will be made for subpoenas related

to school business such as: subpoenas for district
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students or district Bargaining Unit Member related
issues.

9.10.1.4 Such other reasons as may be approved by the
District, including up to 14.5 hours per school year
for funerals for other than immediate family as
defined in Article 3.4 for which 24 hours advance
notice would be required. Funerals are considered
non-emergency situations, and it is responsibility of
the originating Bargaining Unit Member, with the
approval of the site administrator, to arrange
classroom coverage for the time he/she will be
absent. The time off of the originating Bargaining
Unit Member will be deducted from personal
necessity leave.

9.10.2 All Bargaining Unit Members may use three (3) days of personal
necessity leave as discretionary days without a reason required.
Notice for such leave must be given and entered on the electric
absence management system forty-eight (48) hours prior to the
absence, and no more than two (2) Bargaining Unit Members per
site may take this leave on the same day. The three (3) days, with
no reason required, are not accumulative from year to year.

9.10.3 Bargaining Unit Members may utilize up to two (2) days of
personal necessity leave without a reason being stated. Bargaining
Unit Members doing so agree to reimburse the District for costs of
a substitute, whether or not one is utilized, for a maximum of two
(2) days. The cost of the substitute shall include salary and
administrative costs incurred by the District related to salary.

9.10.4 Attendance Incentive Account

Perfect attendance requires a bargaining unit member’s attendance
at work for all duty days they are scheduled to work, subject to
9.10.4.1 below. The District shall pay, on or before January 30,
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the amount of four hundred dollars ($400.00) to each full-time
Bargaining Unit Member (which shall include music, P.E., band,
classroom, etc.) who had perfect attendance for all duty days from
August 1 through December 31 of the current school year. The
District shall pay, on or before July 30%, the amount of four
hundred dollars ($400.00) to each full-time Bargaining Unit
Member (which shall include music, P.E., band, classroom, etc.)
who had perfect attendance for all duty days from January 1
through June 30 of the current school year.
9.10.4.1 For purposes of the attendance incentive, a
Bargaining Unit Member’s participation in the
following will not count against a member’s perfect
attendance record:
9.10.4.1.1 A member is selected and
does attend an in-service
and/or workshop due to a
District requirement or
request;
9.10.4.1.2 A member is a mentor and
they attend a mentor
workshop or in-service;
9.104.1.3 A member is absent and the
substitute covering the
member is paid for by an
outside District associated
agency or funding resource,
exclusive of the general fund
01,
9.104.14 Member is required and does
serve on or report for Jury

Duty.
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9.11

Catastrophic Health Leave

9.11.1

9.11.2

9.11.3

"Catastrophic" illness or injury means an illness or injury that is
expected to incapacitate any Bargaining Unit Member for an
extended period of time, or that incapacitates a member of the
Bargaining Unit Member's family and that incapacity requires the
Bargaining Unit Member to take time off from work for an
extended period of time to care for that family member, and taking
extended time off from work creates a financial hardship for the
Bargaining Unit Member because he or she has exhausted all of his
or her sick leave and other paid time off.

The Bargaining Unit Member who is, or whose family member is,
suffering from a catastrophic illness or injury must submit a
written request to the District for a donation of eligible leave
credits and provide medical verification of the catastrophic illness
or injury as required by the District. As in the case of all sick leave
use, the continued use of donated eligible leave credits shall be
subject to the appropriate medical verification by physicians
selected by the Farmersville Unified School District. The request
will be reviewed by a confidential committee comprised of the
Superintendent/designee and the Association President/ designee
for approval.

Any Bargaining Unit Member may transfer, on a voluntary basis, a
portion of his or her accumulated leave credits up to five (5) days
at a time, in daily increments, to another Bargaining Unit Member
because of catastrophic or life-threatening sickness or accident. A
Bargaining Unit Member may transfer credits by signing an
authorization identifying the Bargaining Unit Member and the
number of days of accumulated leave to be transferred to the
named Bargaining Unit Member. Sick leave may not be

transferred by any Bargaining Unit Member who, following

Farmersville Unified School District 22 2023-2025



transfer of the designated sick leave, will have less than fifteen

(15) days of accumulated sick leave. (Education Code Section

44043.5)

9.11.4 "Eligible leave credits" means sick leave accrued to the donating
Bargaining Unit Member.

9.11.5 The Bargaining Unit Member who is voluntarily contributing the

leave credits shall be responsible to fill out the necessary form to
initiate this action and to deliver that form to the District Personnel
Office.

9.11.6 Any transfer of leave credits shall be irrevocable and no
Bargaining Unit Member who voluntarily transfers eligible leave
credit shall be entitled to have that leave reinstated even if it is not
used by the recipient Bargaining Unit Member. A Bargaining Unit
Member receiving transferred leave credits may only use the leave
credit while the Bargaining Unit Member, or the Bargaining Unit
Member’s spouse or child, suffers from the immediate catastrophic
or life-threatening sickness or accident that precipitated the transfer
of the leave credits (e.g., if the Bargaining Unit Member dies or
recovers with unused transferred leave credits outstanding, the
leave credit is lost to both the giving and the receiving Bargaining
Unit Member).

9.11.7 No Bargaining Unit Member may receive transferred leave credits
from another Bargaining Unit Member unless the receiving
Bargaining Unit Member has exhausted all accrued paid leave
credits and differential pay.

9.11.8 The maximum amount of time for which donated leave credits may
be used shall not exceed a period of twelve (12) consecutive
months.

9.11.9 The maximum amount of time for which donated leave credits may
be used shall not extend a Bargaining Unit Member's sick leave

beyond the current fiscal school year unless otherwise approved by
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the District.

9.12 Bereavement Leave

Every Bargaining Unit Member shall be entitled to three (3) days of paid leave of
absence, or five (5) days if travel in excess of 300 miles one-way is involved, on
account of the death of any member of his/her immediate family. This leave shall
not be deducted from sick leave. The Board shall require the use of bereavement

leave before personal necessity leave days are used for purposes allowed in this

paragraph.
9.13 Jury Leave and Court Appearance
9.13.1 A Bargaining Unit Member shall be entitled to as many days of
paid leave as are necessary for jury duty or to appear in court in
regard to District litigation.
9.13.2 The Bargaining Unit Member shall inform his/her immediate
supervisor of a summons for jury duty in sufficient time for a
substitute to be employed.
9.13.3 The juror's fee, exclusive of mileage received by the Bargaining
Unit Member, shall be deposited to the credit of the District.
9.14 Legislative Leave

A Bargaining Unit Member who is elected to the State Legislature or Congress

shall be entitled to an unpaid leave of absence for the length of his/her term or

terms in office.

9.14.1 The Bargaining Unit Member on such leave shall notify the Board
of his/her intended return at least ten (10) weeks in advance.

9.14.2 The Bargaining Unit Member on such leave shall be entitled to
return to employment at the end of the leave but shall not be
entitled to any of the other benefits accorded in this contract.

9.15 Attendance at Conferences and Meetings

Attendance of a Bargaining Unit Member at any meeting which involves absence
from school of more than one (1) day for which expenses are to be paid by the
District in excess of Two Hundred Fifty ($250.00) must be approved by the

Board. The Superintendent or designee must approve attendance at any meeting
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requiring absence from work and/or payment of expenses by the District, which
does not require specific approval of the Board.

9.16 Association Leave

Association representatives shall have five (5) days of paid leave to utilize for
local, state or national conferences or for conducting other business pertinent to
Association affairs. The substitute teacher will be paid for by the Association in
these instances. These representatives shall be excused from school duties

upon two (2) days advance notification to the Superintendent by the Association
President.

9.17 Long-Term Leave

The Board may grant an unpaid leave of absence to a Bargaining Unit Member

for approved reasons including but not limited to health, study or travel. Such

leaves shall be for an entire semester or school year.

9.17.1 A Bargaining Unit Member shall apply to the Board for such leave
no later than eight (8) weeks before its anticipated commencement.

9.17.2 A Bargaining Unit Member on Study Leave shall be entitled to all
benefits accorded and obligated by all duties imposed under
Paragraph 10.19 of this Article, entitled "Miscellaneous".

9.17.3 The Board shall implement this provision in the same manner and

under the same restrictions as appear in Paragraph 10.18.1.

9.17.4 The long-term leave shall be limited to five percent (5%) of the
Bargaining Unit Members. Exceptions to this limitation may be
granted by the Board.
9.18 Sabbatical Leave

Sections 44966 and 44967 of the Education Code are incorporated into this

Agreement, except as supplemented below:

9.18.1 An eligible Bargaining Unit Member applicant may be granted
sabbatical leave at the discretion of the Board so long as the
purpose of such leave is to pursue a program of study, research or
travel which may be a benefit to the schools. Selection shall be

made on the basis of District-wide seniority subject only to the
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9.19

9.18.2

9.18.3

9.18.4

Miscellaneous

same "purpose of program" restriction referred to in the preceding
sentence.

The Board may pay a Bargaining Unit Member who is on a
semester sabbatical leave his/her full salary for such period. The
Board may pay a Bargaining Unit Member who is on a full year
leave fifty percent (50%) of his/her salary.

A Bargaining Unit Member on sabbatical leave may be entitled to
all benefits accorded and obligated by all duties imposed under
Paragraph 10.19 of this Article, entitled "Miscellaneous".

The Board and a Bargaining Unit Member who is to go on
sabbatical leave may develop a payment schedule which is
acceptable to such Bargaining Unit Member at least thirty (30)

days before the sabbatical leave is scheduled to commence.

Unless otherwise provided in this Article, a Bargaining Unit Member on a paid or

unpaid leave of absence shall be entitled to return to the same position which

he/she held immediately before commencement of the leave, if possible.

9.19.1

9.19.2

Paid leave of absence means that a Bargaining Unit Member shall

be entitled:

9.19.1.1 To receive wages and all fringe benefits including
but not limited to insurance and retirement benefits;

9.19.1.2 To return to the same assignment, if possible, which
he/she enjoyed immediately preceding the
commencement of the leave; and,

9.19.1.3 To receive credit for annual salary increments

provided during his/her leave.
Unpaid leave of absence means that a Bargaining Unit Member
shall be on leave without pay and shall have the option of paying
for benefits accorded full-time Bargaining Unit Members. No
other benefits which would be of a loss to the District shall be
provided.
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9.19.3

9.194

Any Bargaining Unit Member who seeks an extension of health
leave, child rearing leave, or study leave, shall make application no
later than six (6) weeks preceding the expiration of the original
leave.

Each Bargaining Unit Member in a supervisory, support or mentor
role shall be provided with paid release time for attendance at
regularly scheduled orientation and evaluation sessions sponsored
by a supervised, supported or mentored Bargaining Unit Member's
college or university. If a stipend is paid to the District as a result,

it shall be paid to the participating Bargaining Unit Member.

9.20 Unauthorized Leave

9.20.1

9.20.2

9.20.3

9.20.4

9.20.5

The District and each Bargaining Unit Member of the District have
entered into an employment contract, whereby the Bargaining Unit
Member has agreed to supply, for a specified time, certain
designated professional services to the District for an agreed
salary.

These services are to be provided by the certificated Bargaining
Unit Member unless he/she is absent as authorized by State Law or
District Policy.

It is the policy of the Board of Education that a Bargaining Unit
Members who is absent from work other than for those days as
authorized by State Law or District Policy is taking unauthorized
leave. Such unauthorized leave constitutes a breach of contract.
The Board will deduct an amount equal to the ratio of days absent
to the days of required service for unauthorized leave.

A Bargaining Unit Member, after three (3) consecutive working
days of unauthorized absence, will be notified in writing by the
Superintendent or his/her designee of the breach of contract and
the Board of Education will likewise be so informed.
Unauthorized absence is a breach of contract, and a violation of

this rule by a Bargaining Unit Member who is absent on
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9.21

9.20.6

unauthorized leave for more than three (3) consecutive working
days in a school year shall be subject to disciplinary action as the
Board deems appropriate under the circumstances.

Any Bargaining Unit Member who is absent from his/her
employment with the School District for five (5) consecutive
working days without authorization, or who fails to return to work
within five (5) consecutive working days after the expiration of an
authorized leave of absence, shall be deemed to have abandoned
his/her employment with the School District, and such conduct
shall constitute an automatic resignation of the Bargaining Unit
Member. The Board may rescind the resignation upon
presentation to the Board of a satisfactory explanation of the

absence at the time of his/her request for reinstatement.

Claim for Leave

Claim for leave must be substantiated as follows:

9.21.1

9.21.2

9213

Sickness or Injury

The signed statement of the Bargaining Unit Member on the
Absence Verification Form will, in most cases, suffice. The
Superintendent may require that a claim for sick leave be
supported as required in Article IX, Section 9.2.3.

Bereavement

A signed statement of the Bargaining Unit Member identifying the
family relationship of the deceased on the Absence Verification
Form will suffice except in unusual cases where the
Superintendent may require additional verification.

Accident Involving the Bargaining Unit Member or the Bargaining
Unit Member's Family

The manner of proof shall be a letter from the Bargaining Unit
Member citing the circumstances substantiated in cases of personal
injury by a physician's statement or, in cases of property damage,

verification of the accident by an official.
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921.4 Appearance in Court

The claim for leave shall be supported by a copy of the subpoena
or order of the Court.
9.22 Rights Upon Return from Leave

A Bargaining Unit Member returning from leave shall be subject to all regulations

regarding assignment and transfer.

ARTICLE X: FRINGE BENEFITS

10.1 The District shall provide health benefits (medical, dental, and vision insurance) for

each Bargaining Unit Member and their dependents. For the 2023-2024 school year,
the District shall contribute up to $1,337.25 per Bargaining Unit Member, per
month, to fully fund SISC’s Plan C, retroactive to October 1, 2023. (EXHIBIT C-1).
Effective October 1, 2024, the District contribution for health and welfare benefits
shall be equal to the October 1, 2024 costs of SISC’s Plan C (For example, if the
SISC Plan C cost effective October 1, 2024 is $1350.00, then the contribution for the
October 1, 2024 plan year shall be $1,350.00) (EXHIBIT C-2)

10.2 Upon request, the District will provide each Bargaining Unit Member with a plan
booklet setting forth a current schedule of benefits under the above-described
plan.

10.3 Part-time Bargaining Unit Members who work less than full-time but more than

half-time shall be entitled to the benefits described above, but the District's
contribution toward those benefits shall be on a prorated basis. The part-time
Bargaining Unit Member shall then contribute, on a monthly basis, the amount
necessary to pay for the full benefit package. Bargaining Unit Members
employed on less than a half-time contract shall not be entitled to the benefits
described herein.

10.4 A Bargaining Unit Member with from ten (10) through nineteen (19) years of
service to the District, or fifteen (15) through nineteen (19) years of service to the
District if the Bargaining Unit Member was hired in the 2014 — 2015 school year
or later, who retires between the ages of fifty-five (55) and sixty-five (65) shall be
entitled to participate in the health program(s) currently available, with a
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10.5

contribution toward the health insurance cost by the District of 62% of the current
full-time employee benefit annually, up to the age of 65, or until he/she qualifies
for Medicare, whichever comes first. This contribution will increase to 70% of
the current full-time employee benefit for Bargaining Unit Members with twenty
(20) to twenty-four (24) years of service to the District. This contribution shall
increase to 100% of the current full-time employee benefit annually for
Bargaining Unit Members with twenty-five (25) or more years of service to the
District commencing with those who retire on or after July 1, 2000.

For the 2023-2024 school year, Bargaining Unit Members who provide written
notice to the District of their intent to retire not later than December 1, 2023 shall
be entitled to a one-time three thousand dollar ($3000.00) stipend. The early
retirement notice bonus shall be made in the first feasible payroll cycle that occurs

after December 1, 2023.

ARTICLE XI: SALARIES

11.1

11.2

11.3

For the 2023-2024 school year, the salary schedule will be increased by five
percent (5%) retroactive to July 1, 2023. This retroactive increase will only affect
the salary schedule and will not apply to stipends or timesheets until July 1, 2024.
Only those bargaining unit members employed at the time of ratification will
receive the increase.

Effective January 1, 2025, the salary schedule will be increased by two percent
(2%) (this increase will not be retroactive). This increase will only affect the
salary schedule and will not apply to stipends or timesheets until July 1, 2025.
Attached are the salary schedules reflecting the agreed upon increase.

Bargaining Unit Members shall receive their salary payments in twelve (12) equal
monthly payments from July 30 through June 30.

All Bargaining Unit Members who serve other than the required number of days
as set forth in the schedule attached for their job classification shall receive salary
which is not less than that which bears the same ratio to the established annual
salary for their position as the number of days they serve bears to the number of

working days required for their job classification.
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11.4 Notwithstanding Paragraph 11.3 above, Bargaining Unit Members who serve for
one (1) full school semester will receive not less than one-half (1/2) the annual

salary for their position.

11.5 Salary for part-time Bargaining Unit Members shall be proportional to the
teaching load.

11.6 Beginning July 1, 2017, Longevity Steps 23 and 25 will be added to Column G on
the Salary Schedule.

ARTICLE XII: BARGAINING UNIT MEMBER TRAVEL

12.1 Bargaining Unit Members who are required by District Management to travel on

District business shall either be provided with the use of a District vehicle or
receive a mileage reimbursement for the use of their personal vehicles.

12.2 Mileage reimbursement shall be provided at the established IRS rate.

12.3 The District shall provide expense reimbursement for Bargaining Unit Members
who are required by District Management to attend conferences, conventions, and
meetings. Levels of reimbursement shall be determined by District Management
and shall cover necessary expenses.

124 Bargaining Unit Members claiming reimbursement for mileage or other travel
expenses shall provide receipts as required and shall certify to such expenses on
forms provided by the District.

12.5 No travel reimbursement in any form shall be paid to a Bargaining Unit Member
unless such travel was specifically required and authorized in advance by District
Management.

12.6 Point of Origin for calculating travel expenses shall be the school.

ARTICLE XIII: EVALUATIONS

13.1 It is recognized that a system of periodic evaluation is essential to assist

Bargaining Unit Members in developing competency and realizing their potential.
It is further recognized that information gathered through such a system will
enable Board of Education decisions, for which a Bargaining Unit Member's

competence is relevant, to be made in a just and equitable manner.
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13.2

13.3

13.4

13.5

13.6

13.7

13.8

The procedures for evaluation of Bargaining Unit Members covered by this
Agreement shall be in accordance with all appropriate California laws.
The parties recognize and acknowledge that all Bargaining Unit Member
evaluations must be conducted and completed in accordance with the Stull Act
and the parties acknowledge and hereby affirm that it is the intention and
authority of this Article that all Bargaining Unit Member evaluations be
conducted and completed in accordance and in compliance with the Stull Act
and/or other applicable law.
A committee of administrators and Bargaining Unit Members shall develop the
evaluation instrument. If there is no agreement reached on the form, changes in
the form shall be subject to negotiations.
Probationary and temporary Bargaining Unit Members shall be evaluated each
school year.
Permanent (tenured) Bargaining Unit Members shall be evaluated every other
school year. If a Bargaining Unit Member is scheduled to be evaluated during a
particular school year but is granted a leave of absence for one (1) semester or
longer, such evaluation shall take place during the first year of return to duty.
An evaluation shall be completed at least every five (5) years for Bargaining Unit
Members with Permanent status who have been employed at least ten (10) years
with Farmersville Unified School District, are highly qualified as determined in
20 U.S.C. Section 7801, and whose previous evaluations rated the Bargaining
Unit Member as Meets or Exceeds Standards, if the evaluator and the Bargaining
Unit Member agree. The Bargaining Unit Member or the evaluator may withdraw
consent at any time. (Ed Code Section 44664 (3))
13.7.1 The district and Bargaining Unit agree that transfers or changes in
‘the evaluator or Bargaining Unit Member work assignment shall
not be grounds for withdrawing a five-year evaluation.
Bargaining Unit Members to be evaluated during a particular year shall be
furnished a copy of the evaluation procedures, advised of the criteria upon which
the evaluation is to be based, and notified of the identity of their evaluator no later

than October 1 of the year in which the evaluation is to take place.

Farmersville Unified School District 32 2023-2025



13.9 The Bargaining Unit Member being evaluated and the evaluator shall meet no
later than October 30 to discuss:

13.9.1 Objectives and standards to be achieved during the evaluation
period and to plan collaboratively a schedule of observations,
conferences, and final evaluation date.

13.10 The evaluation process shall include the following evidence:

13.10.1 The evaluation process shall include evidence of Bargaining Unit
Member performance of assigned duties. Evidence shall be
gathered through formal scheduled classroom observations made
known to the Bargaining Unit Member at least two (2) days prior
to their occurrence. The evaluator will provide written feedback in
a timely manner. Scheduled observations would ordinarily be
three (3) in number; however, with agreement of the Bargaining
Unit Member and the evaluator, the number of classroom
observations may be reduced to two or one in case of obvious
satisfactory performance by permanent Bargaining Unit Members.

13.10.2 Evidence may also be gathered through:
13.10.2.1 Unscheduled observations, i.e., informal walk-

throughs, etc.
13.10.2.2 Observations of performance of assigned duties.
13.11 The immediate supervisor shall meet with first year probationary Bargaining Unit

Members by the end of the calendar year. At this meeting, the immediate

supervisor shall review the Bargaining Unit Member's performance up to that date

and inform the Bargaining Unit Member whether any problems were noted that

could result in the Bargaining Unit Member being denied permanent status.
13.12 In the case of a negative evaluation(s), or if any problems are noted as per the

above, the evaluator shall take positive action to assist the Bargaining Unit

Member in correcting any cited deficiencies. The evaluator's role to assist the

Bargaining Unit Member shall include, but not be limited to, the following:

13.12.1 Specific recommendations for improvement

13.12.2 Direct assistance to implement such recommendations
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13.12.3 Provision of additional resources, without cost to the Bargaining

Unit Member, to be utilized to assist with improvements

13.12.4 Techniques to measure improvement
13.12.5 Time schedule to monitor progress
13.13 In preparing the final evaluation form for placement in the Bargaining Unit

Member's personnel file, the evaluator shall rely primarily upon evidence
collected through classroom observations and evaluation conferences. Any
deficiencies which are brought to the attention of the Bargaining Unit Member,
and subsequently corrected, shall not be included in the final evaluation form.
Unsubstantiated statements shall not be included in the evaluation.

13.14 A Bargaining Unit Member shall not be evaluated or held accountable for any
aspect of the education program over which the Bargaining Unit Member has no
authority or ability to correct deficiencies.

13.15 For permanent Bargaining Unit Members, a final evaluation conference between
the Bargaining Unit Member and evaluator shall be held no later than 30 days
prior to the end of the school year to discuss the content of the final evaluation
form. For probationary Bargaining Unit Members, a conference shall be held
prior to March 15. In the event the Bargaining Unit Member disputes the content,
the Bargaining Unit Member may prepare a written statement which shall be
attached and incorporated into the final evaluation. The final evaluation form
shall contain only ratings of "meets district standards" or "unsatisfactory".

13.16 The evaluation of Bargaining Unit Members, pursuant to this Article, shall not

include or be based upon the following:

13.16.1 Standardized achievement test results

13.16.2 Results of any tests utilized for the purpose of a School
Improvement Plan

13.16.3 Achievement of objectives stated in Individual Educational

Programs (IEPs) of special education pupils
13.16.4 The personal life or lifestyle of a Bargaining Unit Member, their
personal opinions, scholarly, literary, or artistic endeavor of a

‘Bargaining Unit Member
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13.16.5 Intercoms and television cameras used for communications and

monitoring safety conditions shall not be used for the purposes of

evaluation, discipline, or discharge of Bargaining Unit Members.

ARTICLE XIV: TRANSFERS

14.1 A transfer refers to any District action which results in the geographical

movement of a Bargaining Unit Member from the position he/she holds

immediately preceding such action.

14.2 A transfer may be Bargaining Unit Member-initiated (voluntary) or administrator-

initiated (involuntary).

14.2.1 Voluntary Lateral Transfers

A Bargaining Unit Member may request a voluntary transfer to

take effect during the school year or at the beginning of the next

school year. In either event, the request shall be made on a

"Request for Transfer" form and sent to the Personnel Services

Office.
14.2.1.1

14.2.1.2

14.2.1.3

Farmersville Unified School District

Notices of vacancies shall be posted on Association
bulletin boards, on Edjoin.org, and distributed to
certificated staff via district email at least five (5)
days before applicants can be considered for filling of
such vacancies.
Where the request is made for transfer to take effect
at the beginning of the next school years, it shall be
made as soon as practicable in the school year
preceding the effective date.
All requests for voluntary transfer shall be
considered on the basis of the following criteria in
this order:
14.2.1.3.1 Appropriate credential, authorization
or education training District

seniority-first date of paid service;
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14.2.1.4

14.2.1.5

142.13.2 Previous district teaching experience
(in that particular vacancy),
including number of years taught;

142.13.3 Bilingual skills or other special
skills, etc. in that particular vacancy;

142.1.34 If all of the above criteria are equal,
decision will be made by “lottery.”

Bargaining Unit Members who are permanent

certificated employees of the District will be given

first consideration for a vacant position before
candidates from outside the District.

If a Bargaining Unit Member is denied a voluntary

transfer for a vacant position, the Bargaining Unit

Member may request the reasons for the voluntary

transfer and the District shall provide the reasons in

writing.

14.2.2 Involuntary Lateral Transfers

An Involuntary Lateral Transfer shall be implemented by the

District only as required to accomplish as necessary the

educational goals or requirements of the District and shall not be

effected as vehicles of discipline or caprice. The District shall not

evoke its right to effect an Involuntary Lateral Transfer if there is a

qualified volunteer to transfer to the vacancy. If feasible and

compatible with the educational goals of the District, the District

will also attempt to recruit other persons rather than effect an

Involuntary Lateral Transfer.

142.2.1

Farmersville Unified School District

Bargaining Unit Members who must be
involuntarily transferred from their current status
because of declining enrollment or for other similar
reasons shall have the right to indicate their

preference for placement from among any vacancies
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that exist at the time or that become existent within
2 years that the new assignment begins.

14222 An involuntary transfer shall not result in the loss of
compensation, seniority, or any fringe benefit to a

Bargaining Unit Member.

ARTICLE XV: TEACHING HOURS

15.1

15.2

15.3

15.4

Beginning in the 2021-2022 school year the Bargaining Unit Member workday
shall be seven and one quarter (7Y4) hours with the work day starting no earlier
than 7:30 am and no later than 8:15 am depending on the school site schedule.
The district shall establish the schedule. That schedule may be changed with the
agreement of both parties. Depending on start time, the Bargaining Unit Member
workday will not extend beyond 3:30 pm or seven and one quarter (7%4) hours.
The Bargaining Unit Member work day for K-8 Bargaining Unit Members shall
begin 15 minutes prior to the designated starting time of the school site and shall,
except as otherwise set forth herein, end thirty (30) minutes after the final
dismissal time for all K-8 students.

Bargaining Unit Members will not be required to open their classroom doors for

students more than five (5) minutes prior to the beginning of class time except

when inclement weather conditions make an earlier opening time necessary for
the health and safety of students.

15.3.1 On regular school days in which a school site administrator
requires Bargaining Unit Members to open their classrooms before
school or during recesses due to inclement weather or unforeseen
circumstances, Bargaining Unit Members will be allowed to leave
at student dismissal time.

15.3.2 Under such circumstances, the Bargaining Unit Member's
responsibilities shall be supervisory only and shall not require any
form of organized activity or instruction.

The District may require Bargaining Unit Members to perform the services

indicated below in addition to their regular work day for periods not to exceed the
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specified number of hours.

15.4.1 Back to School Night - It is the intent of the administration to

adjust the hours for Back to School Night at each school site. The

proposed scheduled time will be approximately one and one half

(1%%) hours for this event as determined by the site administration

and/or scheduled programs.

15.4.1.1 On the day of Back to School Night at their site,
TK-8 Bargaining Unit Members will be allowed to
leave up to one-half (1/2) hour early prior to the end
of their regular workday.

15.4.2 Open House - It is the intent of the administration to schedule
Open House for approximately one and one half (1%%) hours for

each school site as determined by the site principal or scheduled

programs.
15.4.2.1 On the day of Open House Night at their site, TK-8
Bargaining Unit Members will be allowed to leave
up to one-half (1/2) hour early prior to the end of
their regular work day.
15.4.3 On the day of the Fall evening parent teacher conferences at their

site, TK-8 Bargaining Unit Members will be allowed to leave up to
one-half (1/2) hour early prior to the end of their regular work day.

154.4 Meetings (e.g., in-service meetings, all teacher or grade
level/department level faculty meetings, not to include IEPs or
PLCs) scheduled by the superintendent or superintendent’s
designee, are not to exceed, except under emergency
circumstances, two (2) total hours per week, with no more than
two (2) meetings per week, and to be exercised only upon forty-
eight (48) hours’ notice.

15.4.5 High School teachers will supervise four (4) after school activities
(dance, game, etc.) above and beyond any other

stipend/compensated position.
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15.5 Participation in activities, meetings and services not specified in Paragraph 15.4

shall be on a voluntary basis.

15.6 Preparation/Planning Time - The District recognizes its responsibility to allow

adequate Bargaining Unit Member preparation time; therefore, when the

Bargaining Unit Member workday exceeds the student day, the following

provisions for preparation shall be in effect:

15.6.1

15.6.2

15.6.3

15.6.4

15.6.5

All full-time Bargaining Unit Members at the Junior and Senior
High Schools shall have available one (1) unassigned instructional
period during each day for purposes of planning and preparation.
Starting in January 1993, the District will provide grades 4-6 one
unassigned planning/preparation period per regular school day of
no less than forty (40) minutes.
K-3 shall continue to observe the same shortened instructional day
that was implemented in the 1989-90 school year. The time by
which each Bargaining Unit Member's work day exceeds his/her
students' day shall be recognized as Bargaining Unit Member
preparation time.
The District agrees that preparation periods will not result in
increased class size for any Bargaining Unit Member.
Bargaining Unit Members may volunteer, but are not obligated to
substitute during the preparation period, they shall be paid at the
Extra Duty Hourly Rate as noted in Exhibit B.I.D.4.
15.6.5.1 K-6 Bargaining Unit Members will be paid at the
board approved substitute daily rate of pay, divided
by the number of Bargaining Unit Members
voluntarily receiving students for an entire day.
In non-emergency situations, it is the responsibility
of the originating Bargaining Unit Member, with
the approval of the site administrator, to arrange
classroom coverage for the time he/she will be

absent. The time off of the originating Bargaining
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Unit Member will be deducted from the appropriate
leave.

15.6.6 A Bargaining Unit Member who volunteers to teach an additional
instructional period shall be compensated based upon the number
of teaching periods at the site, and that fraction times the
Bargaining Unit Member's current salary schedule placement pro-
rated for the period of service. Period of service would be
reviewed quarterly by the District in light of on-going need.

15.6.7 When it is determined that there is a need for a prep buy-out, the
site administrator shall inform his respective staff and Bargaining
Unit Members will submit a letter of interest. In filling prep
vacancies for prep buy-out, the following criteria will be
considered on this order:

A. Appropriate credential, authorization or education training

B. District Seniority-first date of paid service

C. Previous district teaching experience (in that particular
vacancy), including number of years taught.

D. Bilingual skills or other special skills, etc. in that particular
vacancy

E. Ifall the above criteria are equal, decision will be made by
“lottery”

F. Atthe end of the year, the prep buy — out will end.

15.7 As per Ed Code 44813-44814, Bargaining Unit Members shall have one duty free
uninterrupted lunch period of at least 30 consecutive minutes. Bargaining Unit
Members shall also have one relief period per day, not less than 10 minutes in
length. Notwithstanding this paragraph, Bargaining Unit Members may be
assigned to yard duty on a rotational basis during the 10 minute relief period. Ifa
Bargaining Unit Member who was assigned yard duty needs a restroom break, the
principal or other non-Bargaining Unit Member will relieve the Bargaining Unit
Member and take his/her class while he/she takes a restroom break.

15.8 The Association and its Bargaining Unit Members recognize the possibility that
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various unknown and/or unanticipated circumstances may motivate the district to
desire a commitment of Bargaining Unit Members' time in excess of that
mandated in 15.3 above. The Association and its Bargaining Unit Members,
therefore, acknowledge and accept notwithstanding 15.4 above, their collective
and individual responsibility to make themselves available for the purpose of
meeting and accomplishing the total educational goals and/or needs of the
District.

15.9 It is the intention of the Bargaining Unit and District to maintain a duty-free day
at the high school level; however, if administration cannot provide adequate
supervision then it is agreed that the District and Bargaining Unit will come to the

table to negotiate possible stipends and/or other solutions.

ARTICLE XVI: CLASS SIZE

Class size in the District shall be consistent with State guidelines. When a class exceeds those

standards for ten (10) consecutive school days, upon request, the site administrator shall meet
with the Bargaining Unit Member to explore methods of mitigating the class size. If not
satisfied, the Bargaining Unit Member may request the Association to review the class size

levels with the District Office.

ARTICLE XVII: CONSULT OBLIGATIONS

The Association agrees that it shall assume the responsibility to be the moving party in all

matters subject to the consult obligations of the Act. In accordance with such responsibility, the
Association shall petition the District, in writing, at least two (2) weeks prior to any proposed
meeting, with its request to initiate consult activities. The petition shall include subjects which

shall be the subject of consult dialogues.

ARTICLE XVIII: SAFETY CONDITIONS OF EMPLOYMENT

Bargaining Unit Members may notify their immediate supervisor in writing concerning an unsafe

condition in the District directly affecting their physical welfare. Their immediate supervisor
shall investigate said reported unsafe condition and advise the Bargaining Unit Member in

writing of any findings and, if appropriate, corrective action recommended, requested, or taken.
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ARTICLE XIX: WORK YEAR

19.1 Beginning with the 2015-2016 school year, the work year shall be increased from
183 to 185 days. Three (3) days shall be used for staff development and the two

(2) additional days for uninterrupted teacher classroom work days, one (1) prior to

the beginning of the year and one (1) at the end of the year.

19.1.1 The work year for Bargaining Unit Members new to the District is
186 days.

19.2 Bargaining Unit Members by mutual agreement of the Bargaining Unit Member
and the District, may work up to 220 days annually.

19.3 The school calendar shall include 180 student attendance days:

19.3.1 The 180 student attendance days shall include 171 (176 for sites
not providing parent conferences) full instructional days, five (5)
days shortened for sites providing parent conferences, and four (4)
minimum days of 240 minutes each (these minimum days will
include the day before the Thanksgiving, winter, and spring
vacations, and the last student day of the school year).

19.3.2 Late start days approved in the yearly instructional calendar will be
used for teacher collaboration via the Professional Learning
Community model defined as an ongoing process in which
educators work collaboratively in recurring cycles of collective
inquiry and action research to achieve better results for the students
they serve.

19.4 Bargaining Unit Members shall assume personal responsibility to accomplish pre-
school classroom preparation and post-school check-out requirements.

19.5 When a Bargaining Unit Member is required by the District to physically move
his/her instructional materials, supplies, etc., from one classroom to another after
the commencement of and during the school year, he/she shall receive either
compensation above and beyond normal salary in an amount equal to one (1)
regular day's substitute pay if preparation for the move occurs after contract
hours, or one (1) day paid release time, at the option of the Bargaining Unit
Member.
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19.6 Bargaining Unit Members shall receive their salary payments in twelve (12) equal
monthly payments from July 31 through June 30. It should be understood,
however, that there may be differences in the amount paid on the monthly checks

for various reasons, including variations in stipends and changes in benefits.

ARTICLE XX: COMPLETION OF MEET AND NEGOTIATE

20.1 During the term of this Agreement, the Association expressly waives and

relinquishes the right to meet and negotiate and agrees that the District shall not
be obligated to meet and negotiate with respect to any subject or matter whether
referred to or covered in this Agreement or not, even though such subject or
matters may not have been within the knowledge or contemplation of either or
both the District or the Association at the time they met and negotiated on and
executed this Agreement, and even though such subjects or matters were proposed
and later withdrawn.

20.2 Notwithstanding the above, however, the parties, at their mutual concurrence,
may reopen the meet and negotiate process at any time during the life of this
Agreement for the purposes of amending, modifying, altering or otherwise adding

to or deleting from this Agreement.

ARTICLE XXI: SAVINGS PROVISION

In the event that any provision of this Agreement shall at any time be declared invalid by an

administrative agency or court of competent jurisdiction, such decision shall not invalidate any
other provision of this Agreement, and all remaining provisions shall remain in full force and

effect.

ARTICLE XXII: EFFECT OF AGREEMENT

It is understood and agreed that the specific provisions contained in this Agreement shall prevail

over District practices and procedures and over State Laws to the extent permitted by State Law
and that in the absence of specific provisions in this Agreement such practices and procedures

are discretionary.
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ARTICLE XXIII: MISCELLANEOUS PROVISIONS

As soon as practicable, but not to exceed sixty (60) days after ratification of this Agreement by

both parties herein, the Association shall reduce the Agreement to a printed manual and provide

sufficient copies for distribution to each Bargaining Unit Member in the District.

ARTICLE XX1V: JUST CAUSE DISCIPLINE LESS THAN DISMISSAL

FOR PERMANENT EMPLOYEES

24.1

24.2

243

24.4

24.5

24.6

Notwithstanding any other provision(s) of this Agreement, a Bargaining Unit
Member with tenure shall not be suspended or reduced in rank or compensation
without just cause, due process and utilization of the principles of progressive
discipline.

Such cause may include violations of Education Code Sections 44932 and/or
violations of written Board policies and written procedures, including the
provisions of this Agreement.

All information or proceedings regarding any such actual or proposed disciplinary
action shall be kept confidential by the District.

This Article shall be interpreted in accordance with accepted arbitration standards
and applicable State and Federal laws.

Any disputes arising out of this Article may be submitted to final and binding
arbitration.

The District shall notify the Association concurrently with notification to the

Bargaining Unit Member of any disciplinary action. Such notice shall include:

24.6.1 A copy of this Article including the provisions which provide for a
resolution of any dispute through the grievance procedure.

24.6.2 The proposed disciplinary action.

24.6.3 A statement of the act(s) or infraction(s) upon which the

disciplinary action is based.
24.6.4 Where applicable, a statement of the rules, regulations, or statutes

which the Bargaining Unit Member is alleged to have violated.
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ARTICLE XXV: CONCERTED ACTIVITIES

25.1

25.2

25.3

25.4

It is agreed and understood that there will be no strike, work stoppage, slow-
down, nor refusal or failure to fully and faithfully perform job functions and
responsibilities, nor other interference with the operations of the District by the
Association or by its officers, agents, or Bargaining Unit Members during the
term of this Agreement, including compliance with the request of other labor
organizations to engage in such activity.

The Association recognizes the duty and obligation of its representatives to
comply with the provisions of this Agreement and to make every effort toward
inducing all Bargaining Unit Members to do so. In the event of a strike, work
stoppage, slow-down or other interference with the operations of the District by
Bargaining Unit Members who are represented by the Association, the
Association agrees in good faith to take all necessary steps to cause those
Bargaining Unit Members to cease such action.

It is agreed and understood that any Bargaining Unit Member violating this
Article may be subject to discipline up to and including termination by the
District.

It is understood that in the event this Article is violated the District shall be
entitled to withdraw any rights, privileges or services provided for in this
Agreement or in District policy from any Bargaining Unit Member and/or the

Association.

ARTICLE XXVI: PEER ASSISTANCE AND REVIEW

26.1

Program Components -- There shall be a Peer Assistance and Review (PAR)

Program, hereafter referred to as "Program", for all Bargaining Unit Members.
The PAR Program provides a mechanism whereby exemplary Bargaining Unit
Members assist other Bargaining Unit Members in the area of subject matter
knowledge, teaching methods, and teaching strategies. The Program shall have
three (3) components:

26.1.1 Referred Permanent Teacher Peer Assistance Program: This

component shall provide peer assistance to permanent Bargaining
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Unit Members who receive "unsatisfactory" ratings as delineated

in the sections B or C or D of the certificated final evaluation form.

26.1.1.1 Bargaining Unit Members receiving such
"unsatisfactory" ratings will be referred to the PAR
Program by the principal or designated evaluator for
assistance under this Program.

26.1.2 Voluntary Teacher Peer Assistance Program: This component

shall provide assistance to Bargaining Unit Members who

volunteer for the Program.

26.1.2.1 Bargaining Unit Members desiring assistance in
improving their teaching practice may apply to the
Program for such assistance on a confidential basis.
The PAR Panel shall have the authority to accept or
reject such referrals.

26.1.2.2 If a Bargaining Unit Member is accepted into the
PAR Program as a volunteer, documentation will
not be placed into the personnel file only so long as

participation continues on a voluntary basis.

26.1.3 Beginning Teacher Coaching Program: This component shall
provide peer assistance to Bargaining Unit Members participating
in Pre-Intern, Intern, and Induction programs, as well as first and
second year Bargaining Unit Members. Coaches will be assigned
on a ratio of not more than 1:2 for full time classroom Bargaining
Unit Members. This ratio may be adjusted if the coach is not
assigned to a classroom full time. Participation in the Program
shall not create nor expand any rights to retention or permanency

as set forth in Education Code Section 44929.21 pertaining to

probationary employees.
26.2 Peer Assistance and Review Panel
26.2.1 The Program shall be governed by the PAR Panel composed of

five (5) members, a majority of whom shall be certificated
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26.2.2

26.2.3

26.2.4

26.2.5

Bargaining Unit Members (3) chosen by the Association. The
remaining members (2) of the Panel shall be certificated
administrators selected to serve on the Panel by the
Superintendent. A quorum for Panel meetings shall be three-fifths
of the membership. Decisions shall be made by consensus when
possible. Should a vote be required, action must be taken on an
affirmative vote of at least three (3) members.

After the first PAR Panel is selected, panel members will be
selected by January 31 of each year and serve staggered terms of
two (2) years.

Qualifications for the Bargaining Unit Member members of the
Panel shall be the same qualifications for a peer coach.

If a member of the Panel leaves the Panel prior to the completion
of his or her term, the vacant position shall be filled for the
remainder of the term in the same manner by which the departed
member was originally chosen or designated.

The PAR Panel shall be responsible for:

26.2.5.1 Establishing its own rules of procedure;

26.2.5.2 Selecting its own chairperson;

26.2.5.3 Providing annual training for PAR Panel members;

26.2.5.4 Establishing a procedure for application and
selection of peer coaches;

26.2.5.5 Selecting peer coaches;

26.2.5.6 Arranging appropriate training for peer coaches;

26.2.5.7 Accepting referrals for permanent Bargaining Unit

Member peer assistance from principals or
designated evaluators;

26.2.5.8 Accepting or rejecting voluntary requests for
assistance from individual Bargaining Unit
Members;

26.2.5.9 Any decisions about eligibility for the Program;
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26.2.5.10

26.2.5.11

26.2.5.12
26.2.5.13

26.2.5.14

26.2.5.15

26.2.5.16

Farmersville Unified School District

Sending written notification of participation in the
PAR Program to the participating Bargaining Unit
Member, peer coach, and the principal or
designated evaluator;

Meeting at least four (4) times annually to review
the work of the coaches with their caseloads.
Generally, the Panel shall meet within the Panel
members' workday; however, for meetings called
after the panel members' workday, the District shall
compensate members at the District's non-
instructional hourly rate;

Monitoring the work of peer coaches and their
documentation;

Reviewing peer review reports prepared by peer
coaches;

Monitoring the progress of permanent Bargaining
Unit Member peer assistance, including making
reports to the Board of Education regarding PAR
Program participants, and informing the Board of
the names of PAR participants who have not
demonstrated "satisfactory improvement" after
receiving sustained assistance from a peer coach.
All reports pursuant to this provision shall be made
to the Board not later than February 15 of the school
year in which the APR Program was utilized to
assist a Bargaining Unit Member;

Recommending a budget for the Program, subject to
Board approval; and

Annually evaluating the impact of the Program in
order to improve its effectiveness. The Program

evaluation shall be presented to the FUSD Board at
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26.2.6

26.3 Peer Coaches

26.3.1

26.3.2

26.3.3

26.3.4

26.3.5

a regular meeting no later than June 15 of each
school year.
A Panel member shall neither participate in discussion nor vote on

any matter in which he or she has a personal conflict of interest.

The number of coaches shall be determined by the number of

eligible participants in the PAR Program and funding available

from the state for the Program.

Coaches shall have staggered terms. After the start-up period, new

coaches shall have three-year terms, with the first year devoted to

training. Returning Coaches shall have two-year terms.

26.3.2.1 All such terms are subject to annual evaluation by
the Panel. The documentation of such evaluation
shall not be made a part of the coach's personnel
file, except upon the written request of the
individual coach.

The parties do not see this position as a part of the career ladder of

an individual who seeks to be an administrator in the District.

Coaches must be selected by the PAR Panel and they are assigned

by the Panel to assist another Bargaining Unit Member who is in

need of development of subject matter knowledge, teaching

strategies, teaching methods or instruction.

In order to be selected as a peer coach, a Bargaining Unit Member

must possess the following requisite minimum qualifications:

26.3.5.1 A credentialed Bargaining Unit Member with
permanent status;

26.3.5.2 Five (5) out of seven (7) years of recent classroom
teaching experience;

26.3.5.3 Demonstrated exemplary teaching ability as
provided by Education Code Section 44500(c) and
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26.3.6

26.3.7

26.3.8

26.3.9

26.3.10

26.3.11

reflected in the applicant's performance evaluations;

26.3.5.4 Effective communication/leadership. skills;
26.3.5.5 Must be willing to participate in Peer Coach/ PAR
training.

Peer coaches shall be selected in the following manner:

26.3.6.1 Candidates must file an application with the Panel;

26.3.6.2 Panel members may observe the performance of the
peer coach candidates in their classrooms prior to
the selection. Observations will be arranged with
the site administrator and the candidate.

26.3.6.3 The Panel may establish additional procedures for
selecting peer coaches, which shall be made known
in advance to all candidates;

26.3.6.4 Selection of a peer coach shall be by majority vote
of the Panel.

Peer Coaches shall be required to spend a minimum average of one

hour per week contact time with each referred Bargaining Unit

Member he or she is assigned to coach.

With availability permitting, Bargaining Unit Members

participating in the PAR Program may select his or her coach from

the list of coaches provided by the PAR Panel.

The peer coach and participating Bargaining Unit Member shall

prepare an Individual Assistance Plan which outlines the assistance

to be provided, as well as timelines.

Bargaining Unit Members who serve as coaches on a full-time

basis, will accrue seniority during their coaching term and will

have the right to return to a similar assignment upon completion of

their term.

Bargaining Unit Members who function as a peer coach during

their regular workday shall receive their regular salary. Bargaining

Unit Members who function as a peer coach outside their regular
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workday shall be compensated in the following manner: a) $2500
Peer Coach stipend per assisted Bargaining Unit Member per fiscal
year; and/or b) $750 Peer Coach in Training stipend when the
coach is in training for a future assignment. Effective with 2021-
2022 school year, Induction training shall be taken outside of
school hours when offered to avoid the use of a substitute.

26.4 Referred Permanent Teacher Peer Assistance Program

26.4.1 The purpose of this Program is to provide assistance and renew
quality teaching and offer remediation to permanent Bargaining
Unit Members whose performance has been evaluated as
"unsatisfactory". In addition, it shall be the obligation of the Panel
to report the results of this intervention to the FUSD Board.

26.4.2 This Program shall be limited to addressing those areas of
performance listed in the FUSD evaluation document as
"unsatisfactory": instructional techniques and strategies,
adherence to the district's curricular/ instructional objectives, or
establishment and maintenance of a suitable learning environment,
as defined in the FUSD adopted Certificated Final Evaluation
Form (Sections B or C or D).

26.4.3 Assistance provided by the peer coach shall focus on the specific
areas recommended for improvement by the participating
Bargaining Unit Member's evaluator based upon the unsatisfactory
rating or ratings in the performance evaluation that resulted in the
referral to the PAR Program. The PAR Panel shall meet to accept
PAR applicants and select Peer Coaches after the final evaluations
are completed and before the end of the school year.

26.4.4 When the Bargaining Unit Member is referred to the PAR
Program, a conference will be scheduled between the Bargaining
Unit Member being referred, the evaluator, and the peer coach. An
Association representative may also attend, if so desired by the

evaluatee. The meeting shall take place within the last thirty days
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of the school year. An Individual Assistance Plan for the
Bargaining Unit Member being referred shall be developed at the
meeting. The IAP shall include intense and multifaceted assistance
and remedial efforts and activities.
26.4.5 The assistance shall be provided by peer coaches under this Article
and shall be closely monitored by the PAR Panel.
26.4.6 The course of assistance shall include one or more of the
following:
26.4.6.1 Multiple classroom observations by the peer coach;
26.4.6.2 Assistance specific to the area of Certificated Final
Evaluation Form sections B or C or D, which have
been evaluated to be "unsatisfactory™;
26.4.6.3 Opportunities for the Bargaining Unit Member
receiving assistance to observe exemplary practice,
either by the peér coach or other exemplary

Bargaining Unit Members;

26.4.6.4 District-provided professional development
opportunities;
26.4.6.5 Conference attendance, often in the company of

peer coach, to facilitate reflection on how this
experience fits into the Individual Assistance Plan;

26.4.6.6 Other forms of assistance which the peer coach and
the Panel may provide; and

26.4.6.7 The parties understand that every possible subject
matter competency may not be available within the
corps of coaches, and therefore, it shall occasionally
be necessary to secure additional assistance to fully
address identified deficiencies. In such cases, the
peer coach shall maintain prime responsibility for
the Individual Assistance Plan, but may function

more like a facilitator who assures the availability
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of appropriate resources.

26.4.7 Communication and consultation with the principal/ evaluator shall
be ongoing and confidential.

26.4.8 Nothing in this article precludes the principal/evaluator or District
from doing observations and evaluations nor from notifying the
Bargaining Unit Member verbally and/or in writing regarding
incidents or events related to the Bargaining Unit Member's
fulfillment of his or her professional obligations.

26.4.9 Three (3) written peer review reports will be submitted to the Panel
by the Peer Coach: two progress reports by October 1 and
December 1 and one final report by February 1. The coach will
share all written and verbal evaluation reports during a conference
with the Bargaining Unit Member, prior to submission to the
Panel. A copy of the written reports will be provided to the
principal/evaluator.

26.4.10 The peer coach shall submit an oral and written final report
regarding the Bargaining Unit Member's participation in PAR to
the Panel no later than February 1. This report shall describe the
measures of assistance provided to the Bargaining Unit Member
and describe the results of the assistance in the area or areas
recommended for improvement. The final report shall become a
part of the permanent Bargaining Unit Member's personnel file.
The Bargaining Unit Member shall have the opportunity to attach
his or her comments.
26.4.10.1 The Bargaining Unit Member and

principal/evaluator may be present for the coach's
presentation and will be given an opportunity to
respond to the report.

26.4.11 The Panel shall deliberate whether:
26.4.11.1 The Bargaining Unit Member now meets District

standards, or
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26.5

26.4.12

26.4.13

26.4.14

26.4.15

26.4.11.2 The Bargaining Unit Member is making progress
toward meeting District standards, but needs
additional time in the program, and is recommended
to remain in the PAR Program for the next PAR
cycle;
26.4.11.3 The Panel and peer coach do not consider that
further assistance and remediation will be
successful, with reasons in support of this
conclusion.
The deliberations of the Panel shall be closed and confidential.
Panel decisions shall be based on the information provided by the
coach, the principal/ evaluator, and the permanent Bargaining Unit
Member or his or her Association representative.
Neither the Bargaining Unit Member, coach, nor
principal/evaluator may be present during deliberations of the
Panel, which are confidential. The Panel may request additional
information from any Bargaining Unit Member involved in the
IAP.
The decision of the Panel shall be reported to the Bargaining Unit
Member, the coach, the principal/evaluator, and the Association
representative, if requested by the Bargaining Unit Member, in
conference with the Superintendent or designee. The report of the
vote shall only include the number of panel members voting on
each side of any question before the Panel.

The Panel shall report their findings to the FUSD Board.

Referred Permanent Bargaining Unit Members Due Process Rights

26.5.1

The permanent Bargaining Unit Member shall be entitled to review
all reports generated by the peer coach prior to their submission to
the Panel and to have affixed thereto his or her comments. To
effectuate this right, the peer coach shall provide the permanent

Bargaining Unit Member being reviewed with copies of such
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reports at least five (5) working days prior to any such meeting
(See 25.4.9 for report schedule).

26.5.2 The permanent Bargaining Unit Member shall have a right to be
represented by the Association in any meetings of the Panel to
which they are called, and shall be given a reasonable opportunity
to present his or her point of view concerning any report being
made.

26.5.3 The permanent Bargaining Unit Member shall have the right to timely
progress reports.

26.5.4 The permanent Bargaining Unit Member shall have the right to
present reasons why a specific peer coach should be replaced and
another coach substituted and to have those reasons considered.

26.5.5 A Bargaining Unit Member shall not have access to the grievance
process to challenge the content of reports, or decisions by the
Panel, but may file responses, which shall become part of the
official record of the intervention.

26.5.6 This Program in no manner diminishes the legal rights of
Bargaining Unit Members.

26.6 Voluntary Bargaining Unit Member Peer Assistance Program

26.6.1 A permanent Bargaining Unit Member may volunteer for the peer
assistance program prior to September 1 of the year in which
assistance may be provided. The PAR Panel will determine
whether the Bargaining Unit Member may participate in the
program. All participants referred to the PAR Program based on
an unsatisfactory evaluation will be served prior to accepting any
voluntary participants.

26.6.2 The coach and Bargaining Unit Member will meet to determine the
volunteer Bargaining Unit Member's needs and jointly develop an
Individual Assistance Plan. This plan will draw from the course of
assistance that is available through the PAR Program enumerated

in 28.4.6 and include timelines.
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26.6.3

26.6.4

26.6.5

26.6.6

Coaches will provide oral and written feedback documentation to
the volunteer Bargaining Unit Member. Communication between
a voluntary participant and his or her coach concerning
participation in the Program shall remain confidential.
Documentation will not be placed in the personnel file only so long
as participation continues to be on a voluntary basis.

The volunteer Bargaining Unit Member may terminate his or her
participation in the Program at any time.

Voluntary participation in the PAR Program does not exclude the
participant from the District evaluation process or mandatory

referral to the program.

26.7 Beginning Bargaining Unit Member Support Assistance Program

26.7.1

26.7.2

26.7.3

26.7.4

Beginning Bargaining Unit Members may participate in the peer
assistance program with the approval of the PAR Panel. All
participants referred to the PAR Program based on an
unsatisfactory evaluation will be served prior to accepting any
beginning Bargaining Unit Member participants.

The coach and Bargaining Unit Member will meet to determine the
beginning Bargaining Unit Member's needs and jointly develop an
Individual Induction Plan. This plan will draw from the course of
assistance that is available through the PAR Program enumerated
in 28.4.6 and countywide TIP Program, and shall include
timelines.

Coaches will provide oral and written feedback documentation to
the beginning Bargaining Unit Member. Communication between
a beginning Bargaining Unit Member and his or her coach
concerning participation in the Program shall remain confidential.

Documentation will not be placed in the personnel file.

26.8 Miscellaneous Provisions

26.8.1

Expenditures for the Program shall not exceed revenues received

from the state for the PAR Program.
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26.9

26.10

26.11

26.8.2 Funds shall be set aside to allow for release days and/or
conferences as developmental tools for Bargaining Unit Members
and peer coaches assigned to the Program.

26.8.3 It is the intent of the District and Association that this Article
remain in effect for as long as specific state funding for the
California Peer Assistance and Review Program for Teachers is
received by the District. If state funding for the PAR Program is
eliminated, this Article shall expire and have no force or effect
without the need for further action by either the District or the
Association. The District shall notify the Association in writing
that the PAR Program has been eliminated.

26.8.4 The District and Association agree that this Article shall be
reopened if either the Education Code section 44500 et. seq. or the
State's implementation guidelines or regulations are modified in
any manner that adversely impacts a term of the Article. The
parties further agree that this Article may be reopened at any time

by mutual agreement.

Governing Board Review of Recommendations by Panel: Nothing herein shall
preclude the Board from examining information which it is entitled by law to
review in connection with the evaluation of and/or decision to retain in
employment, probationary or temporary certificated Bargaining Unit Members.

Retention of Education Code Rights: Nothing herein shall modify or in any

manner affect the rights of the Governing Board/District or Bargaining Unit

Member under provisions of the Education Code.

26.10.1 Nothing herein shall modify or affect the District's right to issue
notices of unsatisfactory performance and/or unprofessional
conduct pursuant to Education Code Section 44938.

Hold Harmless: The District shall hold harmless the members of the PAR Panel

and the peer coaches for any liability arising out of their participation in this

Program as provided by Education Code Section 44503(c). All legal costs for the

above will be borne by the District.
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26.12

26.13

26.14

26.15

26.16

Confidentiality: All proceedings and materials related to the administration of

this program should be strictly confidential. Therefore, Panel members and
coaches may disclose such information only as necessary to administer the
Program.

Records: Documents and writings relating to a Bargaining Unit Member's
participation in the PAR Program are regarded as personnel matters and shall be
subject to the personnel record exemption of the Public Records Act (Government
Code Section 6250 et. seq.).

Non-Management/Supervisory Status: Functions performed by Bargaining Unit

Member Panel members and/or peer coaches pursuant to the Program shall not
constitute either management or supervisory functions as defined by subdivisions
(g) and (m) of Section 3540.1 of the Government Code.

Association Representation: A participating Bargaining Unit Member has the

right to be represented throughout these procedures by the Association
representative of his or her choice.
This Article may be reopened by either Party after one (1) year of

implementation.

ARTICLE XXVII: NEW BARGAINING UNIT MEMBER ORIENTATION (AB119)

27.1

Each time a person is newly employed in a position in the bargaining unit, the
District shall inform the new employee of their employment status, rights,
benefits, duties, responsibilities, and other related matters.

27.1.1 The District shall provide an annual new bargaining unit member
orientation for all newly hired Bargaining Unit Members to take
place within ten (10) calendar days prior to the first day of school,
except when no new Bargaining Unit Members are commencing
employment at the beginning of the year.

27.1.2 Any Bargaining Unit Member(s) hired after the start of the school
year shall be provided an in-person orientation/ on-boarding
meeting within ten (10) calendar days from the date of hire.

27.1.3 New Bargaining Unit Members will be compensated their daily
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rate of pay for the time spent attending the required orientation/on-
boarding meeting when either occurs outside of the Contract year
and/or Contract day.

27.2 Scheduling of Orientation

27.2.1 The District shall provide written notice of the date, time, and
location of all Bargaining Unit Member orientations/on-boarding
meetings by certified or electronic email to the Chapter President
at least ten (10) work days in advance of the annual orientation
meeting (s) or ten (10) work days in advance of other
orientation/on -boarding meetings that may occur throughout the
year.

27.2.2 In the event the District is unable to comply with the above Article
27.2.1, the District shall, at the request of the Association,
reschedule the orientation/on-boarding meeting and provide
advance notice to the Association.

2723 If, however, the District provides proof that there was an urgent
need critical to the employer’s orientation that was not reasonably

foreseeable, the Association shall be provided as much notice as

possible.
27.3 Association Orientation/Onboarding Time
27.3.1 The Association shall be provided up to two (2) hours of

uninterrupted time for the Bargaining Unit Member orientation/on-
boarding meetings.

27.3.2 The District administration will excuse themselves during the
Association’s time.

2733 The Association may invite California Teachers Association
(CTA) endorsed vendors and CTA staff to Orientation/on-boarding
meetings.

27.3.4 If the orientation/on-boarding meetings are held during contractual
time, the Association shall have District paid release time for up to

four (4) Bargaining Unit Members to attend and participate in the
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orientation/on-boarding meetings.

27.4 New Bargaining Unit Member Information

27.4.1 The following new Bargaining Unit Member information will be
sent from the District to the Association President and the
Kings/Tulare UniServ Unit electronically in Excel and no than
thirty (30) days after the date of hire or by the first pay period of
the month of hire:
27.4.1.1 Name
27.4.1.2 Home Address
274123 Phone Numbers (Cell, Home, Work)

274.1.4 Personal Email Address (Not District Email)
27.4.1.5 Last four (4) Digits of Social Security Number
27.4.1.6 Date of Hire

27.4.1.7 School Site

274.1.8 Grade Level/Assignment
27.4.1.9 Employment Status (Probationary, Intern, PIP,
STIP, Temporary, Other)
27.5 Monthly Bargaining Unit Member Information Roster
27.5.1 The following information for all Bargaining Unit Members will

be sent from the District to the Association President and the

Kings/Tulare UniServ Unit electronically in Excel by the 30™ of

each month:

27.5.1.1 Name

27.5.1.2 Home Address

27.5.1.3 Phone Numbers (Cell, Home, Work)

27.5.1.4 Personal Email Address (Not District Email)
27.5.1.5 Last four (4) digits of Social Security Number
27.5.1.6 Date of Hire

27.5.1.7 School Site

27.5.1.8 Grade Level /Assignment

27.5.1.9 Employment Status (Permanent, Probationary,
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Intern, PIP. STIP, Temporary, Other)
27.5.1.10 Status Change Reason (Contact Information, Leave
of Absence, Retired, Non-Reelect, Resigned,

Moved to Administration, Terminated, New Hire,

Other)
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ARTICLE XXVIII: TERM

This agreement shall remain in full force and effect from July 1, 2023 through and including
June 30, 2026. During the term of this Agreement for the 2025-2026 contract year, the Parties
agree that they will reopen Article X: Fringe Benefits and Article XI: Salaries and each Party
may reopen up to three (3) additional articles of their choice.

IN WITNESS WHEREOF, the parties hereunto set their hands this
1N d{{f\

/(ﬁ/ day of ﬂgh& ol g ,202«4.
FOR THE DISTRICT: FOR THE ASSOCIATION:
/@/é@ /%75(@?//’ «
Board President O Association President

ociatioh Representative
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EXHIBIT A-1 2023-2024 CERTIFICATED SALARY SCHEDULE
1@“
it Farmersville
Visifred Sehoet Disn ber
SALARY SCHEDULE
2023-2024 at 185 Days
» 5% COIL.A Effective 0770172023
TP e = a— o - - 5
Step BA BA<24 | BA+24 | BA+36  BA+48 BA+60 | BA+T72 |
1 63,207 63,207 | B83207| 66653 70,376 74,099 77,819
2 ] | 83207 | 64827 68555 72,288 76,003 79724
3 63,207 | 66,734 70454 74182 77,905, 81625
ry 64,913 | 68633 72,361| 76081 79,806 83527
5 66,814 70,634 74,257, 77,983 B1,705! 85423
6 68,719, 72434| 76166| 79884 83,612 87,333
7 706181 74341| 78063| 81789 85509 89232
8 72,522 | 76,245| 79,968 | 836090 87415 91,136
9 74421 78149 | 81867 85591 89,314 93,038
10 76,327 | 80,048| 83,771 87,493  91,218| 94937
11 81,940 85672 89,397 93118 96,840
| 12 87,577 91,296 95022 | 98743
13 93,196 | 96,919 | 100,641
4 98,817 | 102,544
15 104,445
17 95,095 | 100,724 | 106,349
19 97,002 | 102,624 | 108253 |
21 98,906 . 104,528 | 110,155
£ e s 19
25
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Masters Degree Stipend: $1,500
Doctoral Degree Stipend: $2000

No units will be counted for salary advancement which were taken by a teacher before earing a
B.A,

Bargaining Unit Members hired beginnning 18-19 school year shall be given year-to-year credit
for experience inside and cutside of the District at the time of initial placient on the salaﬁf
schedule.

Unit soursework rmust be upper division or graduate level - no units from community college will
be accepted for salary advancement.

To progress beyond Class "B, teacher must possess a “regular” teaching credential {emergency
permits, internship credentials do not quallfy as “ragular” credentials).

Only one Masters stipend will ba paid per teacher, Only one Doctoral stipend will be paid per
teacher.
Blended Pragram credential holders will be placed on Column C (24 units) as documented on the

franscript. After initial hire date, units completed by teacher will be used for column progression
and must be upper division,

2023-2025



/- [ Farmersville

Eeipiid S al Lnstiver

SPEECH-LANGUAGE PATHOLOGIST SALARY SCHEDULE
2023-2024 at 185 Days
5% COLA Effective 07/01/2023

Class A (Waiver without a Credential) $ 83207
Class B (Waiver withan out-of-state credential) $ 7434
Step 1 $ 83772
Step 2 $ 93,197
Step 3 $ 98816
Step 4 $ 110,155
Step 5 $ 114,601

Nats 1) Advancamant from Class A or Class B will ba o Step 1 regardiess of years of service,

Note 2: Sleps 1-5 require a valid California Credential with suthodzation for Spesch-Language Pathology.
Note 3: §1.500 per year for valid California State Licensure (in addition to the base salary).

Note 4 $1,500 per year for valid ABHA Cerifloate of Clincal Competence (in addition to the base salamy).
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EXHIBIT A-2 2024-2025 CERTIFICATED SALARY SCHEDULE

o
iR e
ey Barmersville
 SALARY SCHEDULE
2024-2025 at 185 Days
2% COLA Effective 01/01/2025
G — e e
Step.  BA BA<24 | BA+24 BA+36 BA+d48 | BA+60 BA+72
,,,,, 1 64,471 64471 : BAA7TL 67,986 71,784 75,581 79,375

64,471 68,124 69926 73734 77523 81319
3 64471 68089 71863, 75666| 79463  B3,258
4 66,212 | 70,006 73808 77,603| 81402 85198
5 68,150 71,944 75742 79,543| 83338 87,131
6 70094 73883 77,680 | 81482| 85284 89080
7 ... 72031 75828 79624 83425 87219| 91017
8 | 73973 77,770 81568 85364 89163 | 02989
9

10

11

12

75910 79,712| 83505, 87,302 91,100 | . 94,899
71853 | 81,648 | 85447
83,588 87,385 | 94980 | 98776
89,329 | 93,121 96,922, 100718

93,042 96,836

13 95060 | 98,858 | 102,654
14 e b | 100,793 | 104,595
L T T R e ' ...108,534
7. ; , 96,997 102,738 | 108,476
19 08,942 104,677 | 110,418
21 o 100,884 | 106,819 | 112,358
T B 114,606
25 ‘ - T 116,893

Wastars Degree Stipend: $1,500
Doctoral Degree Stipend; §2,000

1 Nounits will be counted for salary advancement which were taken by a teacher before earning 2
BA,

2 Bargaining Unit Members hired beginnning 18-19 school year shall be given year-o-year credit for
experience inside and outside of the District at the time of initial placment on the salary scheduls,

3 Unit coursework must be upper division or graduate level - no units from community college will be
accepted for salary advancement.

4  Toprogress beyond Class "B, teacher must possess a “regular” teaching sredential (emergency
permits, intemship credentials do not qualify as “regular’ credentials).

&  Only one Masters stipend will be paid per teacher. Only one Doctoral stipend will be paid per
feacher,

6 Biended Program credential holders will be placed on Column C {24 units} as documented on the
transeript. After initial hire date, units completed by teacher will be used for colurnn prograssion
and must be upper division,

Farmersville Unified School District 65 2023-2025



{

" ‘ 5”’.. - . 3 » g
== Farmersville
Farmim™ 5 Lififroid Seliost Sspiter

SPEECH-LANGUAGE PATHOLOGIST SALARY SCHEDULE
2024-2025 at 185 Days
2% COLA Effective 01/01/2025

Class A (Waiver without a Credential) $ 684471
Class B (Waiver withan out-of-state credential) $ 750828
Step 1 $ 85447
Step 2 $ 95,061
Step 3 $ 100,792
Step 4 $ 112,358
Step 5 $ 116,893

Note 1. Advancement from Class A or Class B will be to Step 1 regardiess of yaars of service.

Note 2: Steps 1-8 require a valid California Credential with authorization for Speech-Language Pathology.
Note 3: $1,500 per year for valid California State Licensure (in addition fo the base salary).

Note 4: $1,800 per yaar for valid ASHA Certificate of Clincal Competence (in addition to the base salary).
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EXHIBIT B-1 2023-2024 SALARY REGULATIONS

L SALARY SCHEDULE - CERTIFICATED -

A.

Explanation of Classes: All units referred to below are semester units and must

be from an accredited college or university. Holders of transcripts that present

themselves as “unusual” will be notified by Personnel and will not be placed on

the salary schedule until they can be appropriately evaluated. The evaluation and
any expense incurred in the evaluation is the sole responsibility of the Bargaining

Unit Member.

(All Units referred to below are semester units).

CLASS A- BA Degree.

CLASS B- BA with less than 24 semester units.

CLASS C-  Qualify for Class B and have a total of 24 additional approved

upper division units or graduate level units.

CLASS D - Qualify for Class C and have a total of 36 additional approved

upper division units or graduate level units.

CLASS E-  Qualify for Class D and have a total of 48 additional approved

upper division units or graduate level units.

CLASSF -  Qualify for Class E and have a total of 60 additional approved

upper division units or graduate level units.

CLASS G- Qualify for Class F and have a total of 72 additional approved

upper division units or graduate level units.

Masters Stipend: $1,500

Salaries according to Class and Step

Step Class A ClassB ClassC ClassD ClassE ClassF Class G

BA <24 +24 +36 +48 +60 +72

Requirement explanations:

1. Any Bargaining Unit Member who possesses partial credential fulfillment, but
is hired to teach under other levels of approved certification (i.e., emergency
permit, intern permit, waiver), will be placed and remain in “Class A” until
evidence of a regular credential is submitted to the district.

2. Credit for experience either outside or within the District:
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a. Bargaining Unit Members hired beginning with the 2018-2019 school
year shall be given year-for-year credit for experience inside and
outside of the District at the time of initial placement on the salary
schedule.

b. No credit shall be given for experience for part-time or substitute
teaching. |

c. One year of credit will be allowed for the first two years of military service.
In addition, one year of credit for salary purposes will also apply for
longevity for retirement health benefits.

3. To qualify for purposes of lateral movement on the salary schedule, all
courses must be approved 3 days in advance by a site administrator and
forwarded to the district personnel department in order to guarantee
processing. The request is to give the course title, number, number of
units and a brief statement as to the contents of the course. All courses
must be upper division or graduate level with the exception of: a
maximum of six (6) lower division units may be taken by a Bargaining
Unit Member during his/her career as a Bargaining Unit Member in the
District providing said units are not in the Bargaining Unit Member’s
major or minor fields. In addition, a career maximum of two (2) courses of
lower division Spanish will be accepted for lateral movement on the salary
schedule with the superintendent’s (or designee’s) approval .

4, Bargaining Unit Members must provide proof of enrollment for lateral
movement by June 1% of current year and official transcripts by September
1% in order to qualify for a change in the column placement for the
succeeding contract year. Official transcripts must arrive by September 1%
at 4:00p.m. Column change will be effective July 1%, Before being placed
on classes D, E, F, or G, proof of enrollment must be filed with the
District.

5. In determining a Bargaining Unit Member's classification on the salary
schedule, no units will be counted which were taken by the individual

before graduation. “Blended program” credential holders and placement
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on salary schedule will be on Column C (24 units) as documented on
transcript. After initial hire date, units completed by Bargaining Unit
Member will be used for column progression and must be upper division.
Definition of Blended program: a 4 year program that leads to the
bachelor of arts degree a Preliminary Teaching Credential with CLAD
emphasis and meets the CTC standards for Bargaining Unit Member
preparation.

6. If a Bargaining Unit Member's expenses are paid by the District to a
workshop or conference, where credit is given, such will not apply toward
professional growth. This does not apply if time is outside of regular class
time and the Bargaining Unit Member pays for the course.

7. The final decision on salaries will remain with the Board of Trustees.

8. Bargaining Unit Members that teach on less than a full-day basis will have
a contract salary in proportion to a full day. For this purpose the teaching
day, excluding staff meetings, night programs, etc., will be considered a
total of seven and on quarter (7 %4) hours per day excluding the lunch
period. Faculty meetings, in-service days, parent conferences, open house,
etc., as required by management. The seven and one quarter (7 ¥4) hours
does not apply to personnel that receive a percentage of salary above the
schedule.

9. Any Bargaining Unit Member who becomes certified in CPR and First
Aid by April 1st will receive one unit of increment credit on the salary
schedule. Proof of certification from the American Red Cross, or
equivalent certification, will satisfy this requirement. One (1) unit of
credit may only be given once every three (3) years upon community
(adult and children) certification or re-certification.

10.  Bargaining Unit Members who are working as Teachers On Special
Assignment (“TOSA”) that is not a daily teaching assignment and requires
195 days of service may be reverted back to a classroom assignment and
185 days of service after two consecutive evaluations of Unsatisfactory

performance. Reverted Bargaining Unit Members have rights back to their
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original classification prior to being moved to a TOSA position.

D. Bargaining Unit Members asked to teach subjects or conduct regularly organized
activities beyond their normal every day load are to be paid as per the following
schedule. Notice of vacancy for the extra-duty assignments listed herein shall be
posted prior to being filled and all interested Bargaining Unit Members may
apply. If a Bargaining Unit Member is unable to fulfill the duties/responsibilities
for the position, and it is necessary for that position to be filled by another, the
stipend will be prorated. Typically stipends are prorated to the number of months
worked.

1. Bargaining Unit Members may be assigned to teach District-designated
English Language Development or newcomers’ classes. This designation
will be triggered by the enrollment of a student who is given primary
language support by the Bargaining Unit Member as dictated by District
Board Policy (BP6174). Bargaining Unit Members in this assignment
working toward Bilingual Authorization shall be paid three percent (3%)
of the base salary (Step 1, Class A).

a. Bilingual credentialed or certificated Bargaining Unit Members
who possess a Bilingual Authorization or BCLAD shall be paid
four percent (4%) of the base salary (Step 1, Class A) as a stipend.
Bargaining unit members who both possess a BCLAD or Bilingual
Authorization and are assigned to a dual language class shall be
paid six percent (6%) of the base salary. The stipend shall be
proportional to the amount of the day the Bargaining Unit Member
is assigned to a designated class. When a Bargaining Unit Member
is designated for part of a year, the stipend will be prorated for the
time actually assigned to a designated class during that year. In the
event that a bargaining unit member is assigned to a Dual
Language Class and does not possess a Bilingual Authorization,
they will receive the 6% stipend once the Bilingual Authorization
is obtained. The 6% stipend will not be retroactive. Qualified

Bargaining Unit Members will be available for supplementary
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translating services in the school setting.

2. Priority for home and hospital assignments will be given to student’s
current Bargaining Unit Member or Bargaining Unit Members. If
declined, the extra paid duty selection process will apply.

As per selection procedures below, Bargaining Unit Members may
undertake extra duty assignments and be paid as per each category below,
up to maximum 3% (class A, Step 1 base salary). For extra paid duty
selection for Exhibit B, Section D and tutoring contracts, summer school,
Saturday School, home and hospital, long-term independent study, and
adult education see the following:
In filling vacancies for categories 1, 2, 3 the following criteria shall be
considered in this order:

Appropriate credential, authorization or education training
b. District Seniority — first date of paid service
C. Previous district teaching experience (in that particular vacancy),

including number of years taught.

d. Bilingual skills or other special skills, etc., in that particular
vacancy.

e. If all the above criteria are equal, decision will be made by lottery.

f. At the end of the year, the assignment will end.

3. Extra Duty Hourly Rate: Bargaining Unit Members will be paid the rate
of fifty dollars ($50.00) per hour for extra duties. Examples of extra
duties may include Saturday School, Summer School, Independent Study,
Curriculum Ni ghts, Parent Involvement Nights, Home-Hospital Study,
Curriculum Development, Grading Proficiencies, etc.

4, Category 3: Tutoring Duties: Tutoring contracts will be offered as
funding is available at the extra duty hourly rate. Tutoring contracts will
be offered for pay only. Documentation of student attendance will be
required. K — 8 tutoring: Bargaining Unit Members tutoring after school
can leave upon completion of tutoring, but not before the end of the

contracted workday.
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5. Other - With prior approval of principal and superintendent, Bargaining

Unit Members may undertake extra duty assignments and be paid at the

extra duty hourly rate of fifty dollars ($50.00) per hour.

6. An allowance of a designated percentage of the base salary (Step 1, Class

A) on the salary schedule will be paid to Bargaining Unit Members for

performing the following duties. Stipend positions can be added or

deleted through the negotiation process. Established stipend positions

may be filled or re-designated by the site administrator. These positions

are authorized but may not be filled if the program or activity is not

actively being conducted or engaged in at the site listed:

a. Hester.

D) Grade Level Coordinator - (2) 3%.

2) Primary Reading Coordinator - (2) 3%.

3) Site Technology Coordinator - (1) 3.5%.
b. Snowden

1) Grade Level Coordinator - (2) 3%.

2) Club Advisor (Chess Club) - (1) 3%.

3) Site Technology Coordinator - (1) 3.5%.
C. Freedom

1) Grade Level Coordinator - (3) 3%.

2) Intramural Sports - (4-5) 3%.

3) Intramural Assistant — (4-5) 1.5%.

4) Club Advisor — (2) 3%

5) Site Technology Coordinator - (1) 3.5%.

6) SCICON Counselor - (6) $100.00 per day, beginning July

1,2017.

d. FJHS

1) Department Chair - (4) 3%.

2) AVID Coordinator - (1) 3%.

3) Athletic Director - (1) 5.5%.

4) Coach - (18) 4.5%.
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a) Flag Football (2).
b) Volleyball (2).
c) Basketball (4).
d) Soccer (2).
e) Wrestling (1).
f) Baseball/Softball (4).
g) Cross Country (1).
h) Track and Field (1).
5) Band Director - (1) 4%.
6) Chorus — (1) 3%.
7 Site Technology Coordinator - (7) 3.5%.
8) ASB Advisor - (1) 3%.
9) Club Advisor — (7) 3%.
a) Chess Club (1).
b) Junior CSF (1).
¢) Math Bowl (1).
d) Unused (3).
e) CTSO (1).
10)  Yearbook Advisor (if no teaching period) (1) 4%.
11)  Class Advisor — (1) 1.5%.
12)  Dance Production — (2) 3%.
e. FHS
1) Department Chair — 1 Math, 1 English 4%.
2) Department Chair — (3) 3%.
3) AVID Coordinator — (1) 6%.
4) FFA Advisor — (2-4) 6%.
5) Ag Extended Year — (2-4) 20 days.
6) Class Advisor 9-10 — (2) 1.8%.
7) Class Advisor 11-12 — (2) 2.5%.
8) Club Advisor — (7) 3%.
a) CSF (1).
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b) Dance Club (1).
¢) Spanish Club (1).
d) Unused (4).
9) Yearbook Advisor — (1) 6%.
10)  Band/Orchestra Performance — (2) 7%.
11)  Choir/Chorus Performance — (1) 4%,
12)  Drama Performance — (1) 4%.
13)  Science Olympiad — (1) 4%.
14)  ASB Advisor — (1) 4%.
15)  Athletic Director — (1) 9% and up to 2 periods, plus 5 days
at discretion of Principal & Athletic Director.
16)  Head Coach Football — (1) 8.5%.
17)  Head JV Football Coach — (1) 6%.
18)  Assistant Football Coaches — (4) 4.8%.
19)  Varsity Coach — (15) 7%.
a) Volleyball (1).
b) Basketball (2).
¢) Soccer (2).
d) Wrestling (1).
e) Baseball/Softball (2).
f) Cross Country (1).
g) Track and Field (2).
h) Unused (4).
20)  Junior Varsity Coach — (14) 6%.
a) Cross Country (1).
b) Volleyball (1).
c) Basketball (2).
d) Soccer (2).
e) Wrestling (1).
f) Baseball/Softball (2).
g) Unused (4).
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21)

Assistant Varsity Coach — (6) 4.5%.

a) Soccer (2).
b) Wrestling (1).
¢) Unused (3)
22)  Assistant Varsity Coach (Girls) — (3) 4.5%
23)  Varsity Football Passing League Head Coach - (1) $700.00
24)  Varsity Football Passing League Assistant - (2) $150.00
25)  JV Football Passing League Head Coach - (1) $500.00
26)  JV Football Passing League Assistant - (2) $150.00
27)  Site Technology Coordinator - (1) 3.5%.
28)  Vocational Education Coordinator - (1) 4%.
29)  Cheerleading — (1) 5%.
30)  Drum Line — (1) 3%.
31)  Journalism — (1) 4%.
32)  Mock Trial — (1) 4%
33)  Academic Decathlon — (1) 4%.
34) Aséistant Academic Decathlon — (1) 2%.
35)  Dance Production — (1) 4%.
36)  Color guard (3%)
37)  Performing Arts (4%)
f. DCA
1 Yearbook Advisor - (1) 6%.
g. District
1) TIP Support Provider - (As Needed) $2,500.00
2) AVID District Coordinator — (1) 6%
3) Mentor Teachers — (As needed) $1,500.00 (Based on

Farmersville Unified School District
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EXHIBIT B-2 2024-2025 SALARY REGULATIONS

L. SALARY SCHEDULE - CERTIFICATED -

A.

Explanation of Classes: All units referred to below are semester units and must

be from an accredited college or university. Holders of transcripts that present

themselves as “unusual” will be notified by Personnel and will not be placed on

the salary schedule until they can be appropriately evaluated. The evaluation and
any expense incurred in the evaluation is the sole responsibility of the Bargaining

Unit Member.

(All Units referred to below are semester units).

CLASS A- BA Degree.

CLASS B- BA with less than 24 semester units.

CLASS C-  Qualify for Class B and have a total of 24 additional approved

upper division units or graduate level units.

CLASS D -  Qualify for Class C and have a total of 36 additional approved

upper division units or graduate level units.

CLASSE -  Qualify for Class D and have a total of 48 additional approved

upper division units or graduate level units.

CLASS F - Qualify for Class E and have a total of 60 additional approved

upper division units or graduate level units.

CLASS G-  Qualify for Class F and have a total of 72 additional approved

' upper division units or graduate level units.

Masters Stipend: $1,605

Salaries according to Class and Step

Step Class A ClassB ClassC ClassD ClassE ClassF Class G

BA <24 +24 +36 +48 +60 +72

Requirement explanations:

1. Any Bargaining Unit Member who possesses partial credential fulfillment, but
is hired to teach under other levels of approved certification (i.e., emergency
permit, intern permit, waiver), will be placed and remain in “Class A” until
evidence of a regular credential is submitted to the district.

2. Credit for experience either outside or within the District:
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a. Bargaining Unit Members hired beginning with the 2018-2019 school
year shall be given year-for-year credit for experience inside and
outside of the District at the time of initial placement on the salary
schedule.

b. No credit shall be given for experience for part-time or substitute
teaching.

c. One year of credit will be allowed for the first two years of military service.
In addition, one year of credit for salary purposes will also apply for
longevity for retirement health benefits.

3. To qualify for purposes of lateral movement on the salary schedule, all
courses must be approved 3 days in advance by a site administrator and
forwarded to the district personnel department in order to guarantee
processing. The request is to give the course title, number, number of
units and a brief statement as to the contents of the course. All courses
must be upper division or graduate level with the exception of: a
maximum of six (6) lower division units may be taken by a Bargaining
Unit Member during his/her career as a Bargaining Unit Member in the
District providing said units are not in the Bargaining Unit Member’s
major or minor fields. In addition, a career maximum of two (2) courses of
lower division Spanish will be accepted for lateral movement on the salary
schedule with the superintendent’s (or designee’s) approval .

4. Bargaining Unit Members must provide proof of enrollment for lateral
movement by June 1% of current year and official transcripts by September
1**in order to qualify for a change in the column placement for the
succeeding contract year. Official transcripts must arrive by September 1%
at 4:00 p.m. Column change will be effective July 1. Before being placed
on classes D, E, F, or G, proof of enrollment must be filed with the
District.

5. In determining a Bargaining Unit Member's classification on the salary
schedule, no units will be counted which were taken by the individual

before graduation. “Blended program” credential holders and placement
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on salary schedule will be on Column C (24 units) as documented on
transcript. After initial hire date, units completed by Bargaining Unit
Member will be used for column progression and must be upper division.
Definition of Blended program: a 4 year program that leads to the
bachelor of arts degree a Preliminary Teaching Credential with CLAD
emphasis and meets the CTC standards for Bargaining Unit Member
preparation.

6. If a Bargaining Unit Member's expenses are paid by the District to a
workshop or conference, where credit is given, such will not apply toward
professional growth. This does not apply if time is outside of regular class
time and the Bargaining Unit Member pays for the course.

7. The final decision on salaries will remain with the Board of Trustees.

8. Bargaining Unit Members that teach on less than a full-day basis will have
a contract salary in proportion to a full day. For this purpose the teaching
day, excluding staff meetings, night programs, etc., will be considered a
total of seven and on quarter (7 ¥4) hours per day excluding the lunch
period. Faculty meetings, in-service days, parent conferences, open house,
etc., as required by management. The seven and one quarter (7 /4) hours
does not apply to personnel that receive a percentage of salary above the
schedule.

9. Any Bargaining Unit Member who becomes certified in CPR and First
Aid by April 1st will receive one unit of increment credit on the salary
schedule. Proof of certification from the American Red Cross, or
equivalent certification, will satisfy this requirement. One (1) unit of
credit may only be given once every three (3) years upon community

~ (adult and children) certification or re-certification.

10.  Bargaining Unit Members who are working as Teachers On Special
Assignment (“TOSA”) that is not a daily teaching assignment and requires
195 days of service may be reverted back to a classroom assignment and
185 days of service after two consecutive evaluations of Unsatisfactory

performance. Reverted Bargaining Unit Members have rights back to their
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original classification prior to being moved to a TOSA position.

D. Bargaining Unit Members asked to teach subjects or conduct regularly organized
activities beyond their normal every day load are to be paid as per the following
schedule. Notice of vacancy for the extra-duty assignments listed herein shall be
posted prior to being filled and all interested Bargaining Unit Members may
apply. If a Bargaining Unit Member is unable to fulfill the duties/responsibilities
for the position, and it is necessary for that position to be filled by another, the
stipend will be prorated. Typically stipends are prorated to the number of months
worked.

1. Bargaining Unit Members may be assigned to teach District-designated
English Language Development or newcomers’ classes. This designation
will be triggered by the enrollment of a student who is given primary
language support by the Bargaining Unit Member as dictated by District
Board Policy (BP6174). Bargaining Unit Members in this assignment
working toward Bilingual Authorization shall be paid three percent (3%)
of the base salary (Step 1, Class A).

a. Bilingual credentialed or certificated Bargaining Unit Members
who possess a Bilingual Authorization or BCLAD shall be paid
four percent (4%) of the base salary (Step 1, Class A) as a stipend.
Bargaining unit members who both possess a BCLAD or Bilingual
Authorization and are assigned to a dual language class shall be
paid six percent (6%) of the base salary. The stipend shall be
proportional to the amount of the day the Bargaining Unit Member
is assigned to a designated class. When a Bargaining Unit Member
is designated for part of a year, the stipend will be prorated for the
time actually assigned to a designated class during that year. In the
event that a bargaining unit member is assigned to a Dual
Language Class and does not possess a Bilingual Authorization,
they will receive the 6% stipend once the Bilingual Authorization
is obtained. The 6% stipend will not be retroactive. Qualified

Bargaining Unit Members will be available for supplementary
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translating services in the school setting.

2. Priority for home and hospital assignments will be given to student’s
current Bargaining Unit Member or Bargaining Unit Members. If
declined, the extra paid duty selection process will apply.

As per selection procedures below, Bargaining Unit Members may
undertake extra duty assignments and be paid as per each category below,
up to maximum 3% (class A, Step 1 base salary). For extra paid duty
selection for Exhibit B, Section D and tutoring contracts, summer school,
Saturday School, home and hospital, long-term independent study, and
adult education see the following:
In filling vacancies for categories 1, 2, 3 the following criteria shall be
considered in this order:
Appropriate credential, authorization or education training
b. District Seniority — first date of paid service
c. Previous district teaching experience (in that particular vacancy),
including number of years taught.

d. Bilingual skills or other special skills, etc., in that particular

vacancy.
e. If all the above criteria are equal, decision will be made by lottery.
f. At the end of the year, the assignment will end.

3. Extra Duty Hourly Rate: Bargaining Unit Members will be paid the rate
of fifty-four dollars ($54.00) per hour for extra duties. Examples of extra
duties may include Saturday School, Summer School, Independent Study,
Curriculum Nights, Parent Involvement Nights, Home-Hospital Study,
Curriculum Development, Grading Proficiencies, etc.

4. Category 3: Tutoring Duties: Tutoring contracts will be offered as
funding is available at the extra duty hourly rate. Tutoring contracts will
be offered for pay only. Documentation of student attendance will be
required. K — 8 tutoring: Bargaining Unit Members tutoring after school
can leave upon completion of tutoring, but not before the end of the

contracted workday.
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5. Other - With prior approval of principal and superintendent, Bargaining
Unit Members may undertake extra duty assignments and be paid at the
extra duty hourly rate of fifty-four dollars ($54.00) per hour.

6. An allowance of a designated percentage of the base salary (Step 1, Class
A) on the salary schedule will be paid to Bargaining Unit Members for
performing the following duties. Stipend positions can be added or
deleted through the negotiation process. Established stipend positions
may be filled or re-designated by the site administrator. These positions
are authorized but may not be filled if the program or activity is not
actively being conducted or engaged in at the site listed:

a. Hester.

D) Grade Level Coordinator - (2) 3%.

2) Primary Reading Coordinator - (2) 3%.

3) Site Technology Coordinator - (1) 3.5%.
b. Snowden

1) Grade Level Coordinator - (2) 3%.

2) Club Advisor (Chess Club) - (1) 3%.

3) Site Technology Coordinator - (1) 3.5%.
c. Freedom

1) Grade Level Coordinator - (3) 3%.

2) Intramural Sports - (4-5) 3%.

3) Intramural Assistant — (4-5) 1.5%.

4) Club Advisor — (2) 3%

5) Site Technology Coordinator - (1) 3.5%.

6) SCICON Counselor - (6) $107.00 per day
d. FJHS

1) Department Chair - (4) 3%.

2) AVID Coordinator - (1) 3%.

3) Athletic Director - (1) 5.5%.

4) Coach - (18) 4.5%.

a) Flag Football (2).
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b) Volleyball (2).
c) Basketball (4).
d) Soccer (2).
e) Wrestling (1).
f) Baseball/Softball (4).
g) Cross Country (1).
h) Track and Field (1).
5) Band Director - (1) 4%.
6) Chorus — (1) 3%.
7 Site Technology Coordinator - (7) 3.5%.
8) ASB Advisor - (1) 3%.
9) Club Advisor — (7) 3%.
a) Chess Club (1).
b) Junior CSF (1).
c¢) Math Bowl (1).
d) Unused (3).
e) CTSO (1).
10)  Yearbook Advisor (if no teaching period) (1) 4%.
11)  Class Advisor — (1) 1.5%.
12)  Dance Production — (2) 3%.
€. FHS
1) Department Chair — 1 Math, 1 English 4%.
2) Department Chair — (3) 3%.
3) AVID Coordinator — (1) 6%.
4) FFA Advisor — (2-4) 6%.
5) Ag Extended Year — (2-4) 20 days.
6) Class Advisor 9-10 — (2) 1.8%.
7) Class Advisor 11-12 — (2) 2.5%.
8) Club Advisor — (7) 3%.
a) CSF (1).
b) Dance Club (1).
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¢) Spanish Club (1).
d) Unused (4).
9) Yearbook Advisor — (1) 6%.
10)  Band/Orchestra Performance — (2) 7%.
11)  Choir/Chorus Performance — (1) 4%,
12)  Drama Performance — (1) 4%.
13)  Science Olympiad — (1) 4%.
14)  ASB Advisor — (1) 4%.
15)  Athletic Director — (1) 9% and up to 2 periods, plus 5 days
at discretion of Principal & Athletic Director.
16)  Head Coach Football — (1) 8.5%.
17)  Head JV Football Coach — (1) 6%.
18)  Assistant Football Coaches — (4) 4.8%.
19)  Varsity Coach — (15) 7%.
a) Volleyball (1).
b) Basketball (2).
¢) Soccer (2).
d) Wrestling (1).
¢) Baseball/Softball (2).
f) Cross Country (1).
g) Track and Field (2).
h) Unused (4).
20)  Junior Varsity Coach — (14) 6%.
a) Cross Country (1).
b) Volleyball (1).
c) Basketball (2).
d) Soccer (2).
e) Wrestling (1).
f) Baseball/Softball (2).
g) Unused (4).
21)  Assistant Varsity Coach — (6) 4.5%.
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a) Soccer (2).

b) Wrestling (1).
¢) Unused (3)
22)  Assistant Varsity Coach (Girls) — (3) 4.5%
23)  Varsity Football Passing League Head Coach - (1) $749.00
24)  Varsity Football Passing League Assistant - (2) $161.00
25)  JV Football Passing League Head Coach - (1) $535.00
26)  JV Football Passing League Assistant - (2) $161.00
27)  Site Technology Coordinator - (1) 3.5%.
28)  Vocational Education Coordinator - (1) 4%.
29)  Cheerleading — (1) 5%.
30)  Drum Line — (1) 3%.
31)  Journalism — (1) 4%.
32)  Mock Trial — (1) 4%
33)  Academic Decathlon — (1) 4%.
34)  Assistant Academic Decathlon — (1) 2%.
35)  Dance Production — (1) 4%.
36)  Color guard (3%)
37)  Performing Arts (4%)
f. DCA
D Yearbook Advisor - (1) 6%.
g. District
D) TIP Support Provider - (As Needed) $2,675.00
2) AVID District Coordinator — (1) 6%
3) Mentor Teachers — (As needed) $1,605.00 (Based on
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EXHIBIT C-1

FRINGE BENEFITS 2023-2024

Schuools Helping Schools

Farmersville Unified School District

Suif-lnsured Schaots of Califomla

October 1, 2023

4057,
PPQO PLANS 100% - A §20
CALENDAR YEAR DUT-OF-POCKET MAXIAUM (O0P} Member Pays Mamber Pays Mamber Pays
tndividual/Family Dedoctibles S0/50 $200/8500 S300/$600
tndividualffarmily Qut-ol-Pocket Max
ﬁric’iudesléédutéblé eolnsurance snd co-pays $1,000/53,000 $1.000/3,000 $1,000/53,000
PROFESSIONAL SERVICES
QOffioe Visit (OV] co-pay
{50 Copay for first 3 cal yr Frinvary Care OV on Nun-H § A PPD £20 $20 820
plans}
Utgent Care eo-pay 520 s2p 530
Spaciulists Consultants co-pay 528 $20 s
Pranatsl, postaatal offles visit co-pay 526 520 520
Seans: CF, CAT, MR, PET ofe, 0% 20% 20%
Dlaghostic $-ray & Lt y Proced: 0% 20% 20%
Infertility {dizprosislorestrmant of cavses of Infeniity Not covered Not covered HNet covisted
Preventive Care Services {inciudes physical exams & screenings) 0%, Dedictible Waived %, Deductible Walved %, Deduttible Watved
HOSPITAL & SKILLED NURSING FACILITY SERVICES
Ersergency Room visit £o-pay % 20% 2036
{veaived ¥ admitied) S100 co-pay $10K co-pay $100 co-pay
Inpatient Hospitsl vopay {presuthorization required) 0% 20% 20%
Quipatient Hoapital co-pay % 20% 20%
Surgety, Outpatient {performed in an Arnbulatory Surgery Centd % 20% 20%
Surgary, Oty {peri i a H 1] 0% 20% 20%
MENTAL HEALTH SERVICES & SUBSTANCE ABUSE TREATMENT
INPATIENT CARE: Fatility based cate {praauthorization reguired 0% 20% 20%
Deductible waived Dedactible walved Dedurtible waived

QUTPATIENT CARE: Facifity based care {groauthorization requir

office visit co-pay appliey

office vislt co-pay applies

affive visit to-pay applies

OTHER SERVICES
Acupuncture - mits apply 3% 0% 20%
Ambulante {Grouad of Alf) $100 Co Pay 5100 Co Pay » 20% S100 Co Pay+ 20%
Chirppractic - Limits apply 0% 20% 20%
Disrabile Medical Equiprent {DME} 0% 20% 20%
Physical and Ocrupational Therapy ~ LUmits apply % 0% 20%
PRESCRIPTION DRUG PLANS
Brund Deduetible - individust/¥ arally Not Agplicable SO0 pes pisrson/S500 per fainlly $200 per person$500 per family
IndividualfFamily Bx Qut-of-Porket (QOP) Max - .-
{itcloddes Ry det';ut&ible & topayy] toen $2,500/53.560 $2,500/$3,600 $2800/53,500
Gonstle co-pay/days supply $8/30-Days $30/30:Days S15/30-Days
Brand co-payldays supply 535/30-Days 535,30 Dayy S50/30-Days
sl Order {Benetic-Brand co-pay/days supply) $0.590/96-Days S0.890400.ays 555135086 Days
Flan'B, 310 co-pay Flan 8, 510 co-pay Plan 8, 510 co-pay
Vision Service Plan {www.vsp.com) Exain & lenses every calandar v, franiey | Bxim & lenses every colenday vip frames | Examn & longes every ealendar piy fearey
eyery 2 yedrs avery 2 years overy 2 yenry

Delta Dental Plan:
{www.deltadentalca.org)

Prefrier Incentive Plan, 31,500 cal yr

Pramder Incentive Plan, $1,508 cal yr

Premier incentive Plan, $1500 calyr

RATES 202324 2073-24 2093-24
Medicad $1.451.00 51,451.00 $1,251.00 $3,251.00 81,314.00 $1.214.00
Pental s10120 $97.30 $310L.20 $97.30 510120 85730
Vision $17.20 $17.36 $T730 81730 $17.30 $17.50
Life trsurance $4.75 $4.75 $4.75 3475 $4.75 $4.75
TOTAL PER EMP/MD) $1,574.25 $1,570.3% 51,374.25 $1,370.38 $1,337.95 $1,333.34
DISTRICT CONTRIBUTION $1314.13 $1.314.38 $1,514.1% §3,314.15 ’51,314.’15 $1,334.15
DIFFERENCE PER EMP/MO (12} - $260.10 $256.20 $60.10 §56.20 53330 318,20
Print Name Signature Date
NOTATIONS:

Thixsheut s paly o brief summery of benefits thet sefiects f-Netwark bemsfits; Planse revici the henefit summaries of plan booklets for drtall, Fenftations ond exclustons, Benefits ruy by subfect to change day o mitd-pear

leghitothne shanges.

OOF iryasinysm o Antheas plans with g Navitus pharmucy cores out does not Indude preseription drug co-poys.

Calssureate aind oo-puys do NOT coryover 1o the next algndar peur,

Plang with o dedustible aft have Aih guoriee carryaver [October 1~ December 33§

For glons with o 7 pplies aftar the

Farmersville Unified School District
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EXHIBIT C-2

FRINGE BENEFITS 2024-2025

CERTIFICATED

15¢

Seheoofs Helping Schools

Farmersville Unified School District

Hinsured Schoois of California

| PPO PLANS

October 1, 2024-25

8&%{3520

Member Pays

CALENDAR YEAR OUT-OF-POCKET MAXIMUM {ODP) Tlembeys Pays Memnber Pays

|neiviusy/Famity Deductibles 50/50 $200/$500 $300/5600
Iodividusifra $1,000/53,600 $1.000753,000 $1,000/53,000
ncfudes dedu {2, coBuranwe wnd ca‘p:ayfl

PROFESSIONAL SERVICES

Office Visit [OV] co-pay ) sa0 s20 a0

150 Copay for first 3 oad yr Primary Care DV oo Han-8 5 & PPO plans)

Urgent Care co-pay s20 320 $aQ
Specialists/Consuttants to-pay 520 520 520
Pranatal, postnatal offive visit co-pay 520 520 s
Scans: OT, CAT, MRL, PET ate. 0% 2084 20%
fHagnostic X-ray & Laboratory Procedures 0% 20% 20%
Jofartiity {diagnasis/treatmant of causas of infertlity} Not covered Hat coverad, Nat covarad

Preventive Care Services {includes physical exams & screenings)

0%, Deductible Walved

0%, Deductible Waived

%6, Deductible Waived

HOSPITAL & SKHLED NURSING FACILITY SERVICES

Emergency Room visit co-pay 0% 20% 20%
{watved if stmitted) 53100 co-pay 3100 co-pay $100 co-pay
Inpatient Hospitat to-pay (preauthorization required} 0% 205 2065
Ouxpatiznt Hospital ca-piay 0% 20% 20%
Surgery, Gutpatient {performed in an Ambulatory Surgery Center} 0% 20% 20%
Surzery, Qutpatient {performed in a Hospitalj 0% 0% 208
MENTAL HEALTH SERVICES & SUBSTANCE ABUSE TREATMENT

INPATIENT CARE: Fachiity based care {preauthorizatian required) 8 2054 20%

OUTPATIENT CARE: Facility based care {prezuthocization required)

Deductible waived
affice visit co-pay applies

Deductible waived
office vizit ca-pay applies

Deductible waived
affize visit co-pay apphes

OTHER SERVICES
Acupuncture - Limits spply 0% 20% pisy
Ambutance {Ground or Alr) $160 Co Pay 3100 Ca Pay « 205 5100 Co Pay + 208
Chiropractic - Limits apply 0% 20% 0%
Durable Medica! Equipment {DME] 0% 20% 0%

. [Pbysical and Gocupationsl Therapy - Limits apply 0% 0% 207
PRESCRIPTION DRUG PLANS
Brand Deductibie - Individual/Family Not Applicable 5200 per person/$SCD per family 2200 per person/$500 per faoily
lndwiduat}Famw Rx Qut-of-Pocket (OGP} han $2,500/$3,500 52,500/43,500 52.500/$3,500

Fx deductible & copays)

Generic co-pay/days supply 59/30-Days 5108/30-Days $10/30-Days
8rand co-pay/days suppty $35/30-Days $35/30-Days $35/30-Days
W3t Ordter {Genedic-Brand ca-pay/days supply} 50-580/90-Days $0-590/90-Dayx 50-590/80-Days

Vision Service Plan {www.vsp.com)

Plan B, 510 co-pay
Exam & lenses every catendar yr; frames

Pian 8, 310 co-pay
Exam & lenses every calendar yr; frames

Plan B, 510 co-pay
Exam & lenses every calendar yr; frames

every 2 yaars every 2 years avary 2 yasrs
Premitr Incentive, ' [Premier Incentive Fremiar Incentive
Delta Dental Plan: Pran, $1,500 cabyr Pparzg%:gg 2 olan, 51,500 eat yr PP{;::::; s;'i gi < oian, $1,500 cat yr FPZ::::; Sé,::g cat
{www.deltadentalca.org) may. Ortho 51,000 S50 betime mai | Ortho 51,000 | . 1,500 fifetime max | Ortho $1000 51,500 lifetime mex
Jifatime roax. Jifetime mey, Jlifetime max.
Life insurance $50,600 $50.000 $50,000
RATES 2024-25 202425 302425
Medicat 41,463.00 £1,369.00 $1,26300 31,265.00 41,231.00 $1,231.00
Dental 5106820 39730 5101.20 $97.30 510120 $97.30
Vision £17.30 31730 51730 5317.30 51730 £17.30
Life 3725 37.25 3725 $7.25 37.25 37.25
TOTAL PER EMP/MD| $1,594.75 $1,590.85 $1,394.75 $1,390.85 $1,356.75 $1.352.85
DISTRICT CONTRIBUTION] 51 35675 $1,356.75 51 35675 51@55 75 51,356.75
: DIFFERENCE PER EMP/MO {12}
ROTATIONS:

This sheet is only g brief summary of benefits that reflects In-Network henefits. Please review the benefit summaties or pian booklets for details, iimitations anﬁxdu.vons, Benefits may be subject to

change due to mid-year fegistotive changes.

QOP maximuem on Anthem pians with e Novitus pharmacy carve out does not include prescription drug to-pays.

Coinsurance and co-poys do NOT

to the next

ear.
Plans with o deductible alf lave Sth quarrer canyover {October I - December 31}
For plans with a deductible, co-insurance applies after the deductible has been met unless otherwise noted.
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EXHIBIT D-1 SCHOOL CALENDAR 2023-2024

Farmersville Unified School District
First Day of School: August 10, 2023 ' ‘ Holidays
Lﬂst1 [lza;', of Ssc:oﬁl:‘ JAuni 4,t 21(())2: ” ALL SCHOOLS Non Szhaol Days §

2023-2024 School Calendar  sucionel pays

0

Grdustion D (REVISION #2) Mommows /)
DCA : May 3! TK-8 Parenl/Teacher Conf, o
FIHS: June 3 Prof. Development Days A
FHS : June 4 Latestat900AM. O
Teacher Work Day *

Ul _
SIMITIWIT|F|S

K ¢ HOHE
9 [10]11]12]13]74[ 16
16117]181 19]20]21] 22

23124)1261261271281 29

(nstructional Days iR

A P R 2024 J UNE 2024
SIM|TIWITIFIS SIMITIWITIFIS

213 4 616 1
TCEN oI008 2 Ked Y678
AN 18] 20 910 11]12{13]14]15
21828 23124 | 261281 27 16] 1718 REY 201 21] 22
28 123124125126/27128] 29

Instructional Days 16 Instructional Days 21 instructional Days 22 Instructional Days _2
Board Approved: September 12, 2023 Revised: August 29, 2023
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EXHIBIT D-2 SCHOOL CALENDAR 2024-2025

Farmersville Unified School District
First Day of School: August8, 2024 ALL SCHOOLS Holdays !
/

Last Day of School: June 3, 2025 Non School Days

2024-2025 School Calendar  ;gucignaivays

Graduation Dates; Minimun Days
DCA: June 3 TK-8 Parent/Teacher Cont. ™
FIHS: June 4 Prof. Development Days A
FHS; June late Stats00AM. O
Teacher Work Day *
JoU LY 024
SIMITIWITIF]S
112703 506
71819l10111[12{13

1411516117 118]19] 20
21[22 [ 23| 24| 25026 27
[28]28]30] 31

AR
MITIWITIFIS

23 25126]27] 28
291 30

Instructional Days 20 Instructional Days 16 Instructional Days 21 Instructional Days 4

Board Approved: November 14, 2023 Revised: November 1, 2023
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EXHIBIT E CERTIFICATED EVALUATION FORM

=3 = =% rawville
tm%% Farmersville

Cnificd School District

Certificated Evaluation Form

Employee Name,___ School Grade/Subject:
Evaluator Observation Date(s);
Checklist Key:  S= Satisfactory N/I= Needs to Improve U= Unsatisfactory
CSTP 1t Engaging & Supporting All Students in Learning S 7 U

1.1 Using %nowledée uf students to angage therm in Jlearning

1.2 Connecting students’ prior knowledge, iife experience and !nterééié

1.3 Connecting subject matter to meaningful, real-life contexts

1.4 Using a variety of instructional strstegies, rasources and tathnologies to meet students’ diverse
learning needs

1.5 Promating criticat thinking through inquiry, problem solving and reflection

16 Mbomtoring student learning and adjusting instruction while teaching

Evidence/Comments:

CARTP 20 Creating & Maiotaining Effective Environments for Student Learning s N/t U

2.1 Promoting social development and 'r'esponsibﬂitywlthin 4 caring communlty where esch student is
treated fairly and respactfully

2.2 Creating physical o virtual learning environments that préhﬁfe studers |éé;ﬁ’iné,k reflect divef‘slty[and
eficourage constructive and productive Interactions ameng students

2.3 Establishing and maintalning learning environments that are physically, intefiectually, and emotionally
safe

2.4 Creating a rigorous learning environment with high expectations and appropriate support for all
students

25 bevelopkng, communicating, and maintaining high standards for individual snd group behavior

2.6 Employing slassreom routines, procedures, norms, and supports for positive behavior to ensure a
cimate i which aff students can Jearn

2.7 Using Instructional time to optimize learning

Farmersville Unified School District 89 2023-2025



Evidence/Commantss

CSTP 3: Understanding & Organizing Subject Matter for Studant Learming § N1 U

3.1 Demonstrating knowledge of sublect matter, scademic content standards, and curniculum frameworks ,

3.2 Applying knowledge of student developmerit and proficiencies to ensure student undarstanding of
sublect matter i
3.3 Organiing currltulum to facilitate student understanding of the subject matter

3.4 Utilizing Instructlonal strategies that are approprlate to the subject matter

3.5 Using and adapting resources, technologles, and standards alignad Instructional materials, including
adopted materials, to make subject matter accessibles to all students

3.6 Addressing the needs of English learners and students with specis! needs to provide equitable access
to the content

Evidence/Comments:

CSTR 4; Learning Experiances for All Students e T T WA Tha

4.1 Using knowledpge of students' acadermic read!néss, language proficiency, cultural background, and
Individual development to plan Instruction
4.2 Establishing and articudating goals for student learning

4,3 Developing and sequencing long-term and short-terr instructional plans to support student learning

4.4 Planning Instruction that Incorporates appropriate strategies to meet the learning needs of afl students

4.5 Adapting instructional plans and curricular materlals to meet the assessed fearning neads of all students

Evidence/Comments:

Farmersville Unified School District 90 2023-2025



CSTP 5¢ Assessing Studants for Learning » [ N U

5.1 Applying knowledge of the purposes, characteristics, and uses of differant types of assesstnents

5.2 Collecting and analyzing assassment data from a varjety of sourcas to Inform Instruction

5.3 Revigwing dats, both individually and with cblieaguas, to monitor student learning

5.4 Using assessment data to establish learning goals and to plan, ditferentlate, and modify instraction

5.5 Involving all students in self-assessment, goal setting, and monitoring progress

5.6 Using available technologies to assist In assessment, analysls, and communication of student learning

5.7 Using assessment [nformatlon to share timely and comprehensiblg feedback with students and thelr
families

Evidencef Comments:

CSTP 6: Developing as a Professional Educator S Ny u

6.1 Reflecting on teaching practica in support of student ieaming

6.2 Establishing professional goals and engaging in continuous and purposeful professional growth and
devalopment

6.3 Collaborating with colleagues and the nrosder protessional community 1o support teachar and student
learning

6.4 Working with families to support student learning

6.5 Engaglng lotal communities in support of the Instructional program

6.6 Managing professional responsibllities to malntain motivation and commitment to afl students

.7 Demonstrating professional responsibliity, integrity, and ethical conduct

Evidence/ Comments:
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Summary/ Seggestions:

Adjinct Dutlas/Dther Duties:

[:] Meets and for exceeds District expectations,

D Needs to improve to meet District expectations.

Facknowledge that | have seen this evaluation and have been provided with suggestions where improvement in
performance Is indicated. | understand that my signature acknowledges receipt of this evaluation and does not mean
that | agree with this evaluation and that | may submit a statement in writing to accompany this form,

- { will submit a written statement to accompany this form,

Employee's Signature Date Evaluator's Signature Date
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MEMORANDUM OF UNDERSTANDING REGARDING CERTIFICATED
POSITIONS

Memorandum of Understanding between the Farmersville Unified School District
and the Farmersville Teachers Association CTA/NEA

The Farmersville Unified School District (“District”) and the Farmersville Teachers
Association/CTA/NEA (“Association™), collectively referred to as “the Parties,” have met and
negotiated this Memorandum of Understanding (“MOU™) to address the process for determining
the 20242025 assignment for Bargaining Unit Members whose positions have been eliminated
due to the reductions in staffing effective for the 2024-2025 school year.

RECITALS

A. WHEREAS, the District adopted a resolution to ¢liminate certificated services for the
2024-2025 school year.

AGREEMENT

The Parties agree as follows:

1. The recitals set forth above are true and correct,
2. Determination of Position for 2024-2025.

a. For Bargaining Unit Members whose positions were eliminated and who will be
employed for the 2024-2025 school year, staffing shall be determined based on
seniority in the District and being credentialed and qualified to perform the
service. Thus, the most senior Bargaining Unit Member who is displaced shall
have first selection for vacant positions in which they are credentialed and
qualified.

3. This MOU is effective for the 2023-2024 school year only, The Parties agree that the
MOU is not precedent-setting and does not constitute a past practice.

4. The terms of this MOU are effective upon Board approval,

FOR THE DISTRICT: FOR THE ASSOCIATION:
Date: ?f/g {% Date: LH 7 Z/ ZL{

M&gw C.¢haver, Richard Dybas, President
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MEMORANDUM OF UNDERSTANDING REGARDING TEACHER
RETENTION

Memorandum of Understanding between the Farmersville Unified School District
and the Farmersville Teachers Association CTA/NEA

The Farmersville Unified School District (“District”) and the Farmersville Teachers

Association/CTA/NEA (“Association™), collectively referred to as “the Parties,” have met and

negotiated this Memorandum of Understanding (“MOU”) to consider solutions to address
teacher retention.

RECITALS
A. WHEREAS, The partics agree that attracting and retaining highly qualified educators is
important for the education of students,

AGREEMENT

The Parties agree as follows:

1. The recitals set forth above are true and correct.
2. The Partics agree as follows:

a. To create a working group of both FTA and District representatives to problem-
solve the issue of teacher retention by using an interested-based approach,
facilitated by outside resources (SMCS, CTA).

b. This group shall begin June and agree to jointly report to Board of Trustees and
~ Association Executive Board by December 2024.

¢. This group is to generate ideas and is not part of the negotiations or bargaining
process,

3. This MOU shall expire June 30, 2025. The Parties agree that the MOU is not precedent-
setting and does not constitute a past practice.

4. The terms of this MOU are effective upon Board approval,

FOR THE DISTRICT: FOR THE ASSOCIATION;

Date: Date: Li/ 22/ 24
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